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A. Call lo Order
B. Roll Call
C. Public Commaents
D. Approval of Minutes of Previous Regular Meeting, June 23, 2013 (Page 1)
E. ltems Removed From Consant Agenda
F. Consent Agenda

1. Review and Approve July Disbursements (Page 19)
2. Review and Approve June Financial Statements (Page 23)
3, Review and Receive June Capital and Self-Insurance Reserve Fund
Balances (Page 35)
4, Review and Receive June Monthly Ridership Report (Page 37)
G. Old Business
Mew Business
1. Request for Approval of Proposed Connect Transit Route Restructuring
2. Resolution to Authorize Execution and Amendment of Downstate Operating
Asskstance Grant Agreement (Fage 43)
3. Request for Approval of Agreement with Amalgamated Transit Unicn Local
752 Covering New Unit Members in Dispatch and Administration (Page 63)
4. Request for Approval for Renewal of Employea Health Insurance (Page 105)
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|. General Manager's Report
1. Introduction of New Human Resources Director
2. Personnel Updata
3. Annual Financial Audif
4. Compressed Matural Gas Inftiative
J. Cormaspondence and Media (Page 107)
K. Trustee Commaeants
L Request for Execufive Session fo discues colleclive bargaining matters and review
minutes of previous exscutive session
M. Adjoumment
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COMNECT TRANSIT
BOARD OF TRUSTEES
MINUTES OF REGULAR MEETING
June 286, 2013

The regular maeting of the Board of Trustees of Connect Transit was held st the Connect
Fransit, Board Room #135, 351 Wylie Diive, Nommal, llineis on June 25, 2013 at £30 p.m.

TRUSTEES PRESENT:  Judy Buchanan, Chairman
John Thomas, Vice Chairman
John Bowman, Secretary
Mike McCurdy
Felicia Shaw
Bill Wilson

TRUSTEES ABSENT: Ryan Whitahouse

STAFF PRESENT: Andrew Johnson, General Manager
Roy Rickert, Operations Director
Ami Armitage, Executive Assistant Labor Relations
Isaac Thorme, Procurement Director
Patrick Kuebrich, Finance Director
Irigh Tillon, Administrative Assistant

OTHERS PRESENT: David Selzer, Transit Funding Study Group
Iike Matajlka, Transit Funding Study Group
Christina Schulz, Transit Funding Study Group
Jennifer Sicks, McLean County Reaional Planning
Rachel Wells, Pantagraph
CITY MANAGERS: Wark Peterson
Call to Order
IWs. Judy Buchanan, Chairman, called the meeting to order at 4:30 p.m. Roll call was taken.
Public Commenis

No one in alttendance wishad to make a public comment.

Approval of Minutes

Chairman Buchanan noted on page three of the minutes, in the last paragraph of the page, the
date September 23, 2012 should be Septamber 23, 2042, On page four in the second fo the
last paragraph of the page, the second sentence sheuld read, "However, Chairman Buchanan
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and Mr. Johnson have had the opportunity to meet with Mormal Town Manager, Mark Peterson,
and Bloomington Mayor Renner to discuss the proposed budget”. On page six, the second to
last paragraph, the last sentence should read “... the Board voted unanimeously to approve the
FY 2014 Operating and Capital Budget as presented”.  On page nineteen, last paragraph of the
page, under Trustee Comments, the second sentence should read " to see if some Wesleyan
student interns could conduct a study to measure the aconomic impact Connect Transit
provides to the communilies”.

kir, Wik MoCurdy pointed out on page five, the second paragraph; the quotation marks should
include the second sentence as well. Also on page ten, at the top of the page, the third
sentence should be changad fo the Transit System for clarfication, not just say the Transit. Mr.
MeCurdy had several other grammatical changes which he noted should be corractad,

On a motion by Mr. John Bowman, and a second by Mr. Jehn Thoemas, the Board voled to
approve the Board Minutes for May 28, 2012 with all the above menfioned carrections.

ltems BEemoved From Consent Aaenda

Consent Agenda

On a motion by Mr. Bowman, and a second by Mr. MeCurdy, the Trustees voted fo approve the
consent agenda as presented including the following items:

Review and Approve June Disbursements
Review and Approve May Financial Statements

Review and Receive May Capital and Self-lnsurance Reserve Fund Balances
Review and Receive May Monthly Ridership Report

el ol

Consent Agenda Discussion

Mr. Bill Wilson inquired about the question mark en page twenty-two beside the monatary
amount listed for Midwest Equipment Il, Lawn Maintenance Equipment, and $12,287.34. Mr,
Andrew Johnson, General Manager, responded it could be an inadverent typing arror or placed
thara by the firance department to double checl if it was a capital expense or operating. The
money did come out of operating, the amount is cormact; it is for all tha lawn maintenance
aquipment which was racently purchased since of all the lawn maintenance will now be done "in
house™. Mr. Thomas inguired who will be doing the lawn maintenance, Mr, Johnson responded
the union servicemen ara now in change of the lawn and landscaping maintenance as per the
agreement resulting from last year's negotiations. Connact Transit provides the aquipment.

On a mation by Mr. McCurdy and a second by Mr. Bowman, the Board voted to approve the
Consent Agenda as presented.

Ll el 4

. Johnson stated there was no old business,

-
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Mew Business

1. Transit Funding Study Group Final Report Presentation

Chairman Buchanan introduced Wr. Dave Selzer, Mr, Mike Matejka, and Ms. Chiistina
Schulz all members of the Transit Funding Study Group. Chairman Buchanan explained
the Study Group is an initiative of the Transit Board of Trustees and the General Manager
lo bring together various segments of our community to take a serious look at the
sustainability of our system. The members of the Study Group did a considerable
amount of work, meeting many timeas over the last year, Lo look at the value of our
aystem, how it works, the services providad, and funding.  Chairman Buchanan
confinued, saying the system is experiencing very substantial growth and we feel we
have a stronger presence in the community. Chairman Buchanan asked how we sustain
our system with the current level of service and make it better while faced with the strong
possibilty of dwindling funding?

Mr. Dave Selzer intraduced himsal, stating he Is with Community Health Charities of
lllingis and than infroduced Mr. Mike BMatejka, with Great Plains Laborers District Council,
and Ms. Christina Schulz, with the Hile Group. All three served on the Study Group. Wr.
Selzer explained thera were about fifteen community members who worked logether in
the Group. Mr. Selzer was remindad of the *Mormal 2015° Study/Plan completad roughly
25 years ago. Mr, Selzer said looking back one can see how all those ideas and plans
have come to fruition. It really was a case of “plan your work, work your plan®, The
Study Group was a community led initiative. The Study Group came up with all the
ideas, thay were not Board directed. The Group broke down the ideas into three Task
Forces; Framewerk, Financa/Funding, and Stakeholders Impact/Gontribution,

The Task Forces addressad several issues. Members agreed unanimously that routes
and schedules must adapt to the needs of stakeholders, An example of this is tha route
that serves Epiphany Grade School, ariving after 8:00 a.m. while classas begin at /.50
a.m. We cannot suggest the siudents use Connect Transit instead of 200 minivans
arriving at Epiphany School daily because the bus schedule just won't work. We all
realize work has akeady begun to change the route schadulas,

Anether issue that emerged from the Task Forces was impact. Mr. Selzer said it is very
hard to quantify the impact of the Transit System on communities and businesses.
Transit's value has to relate fo issues such as the cosl of repaving parking lots and
businasses not needing more parking spaces or parking garages (as a result of
customers and employees using Transit instead of driving). The value must relate to the
special use pemmits sought by developers in municipalities where developers are looking
for exemptions fram the parking regulations. Those can go hand in hand with
suggestions that the companyfbusiness enter into an agreement and show that they are
going to make Transit available to the employees in order to get the exempiion. The
guantifiable impact and the routesfschedules were two overarching issues were brought
to the discussion.
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On the financial side, Mr. Selzer stated the Study Group recommends Transit examine:
‘ocal sales tax (not 1o be pro or con, but a number of groups are looking at this option and
it is definitely a way to provide funds), the difference between a transit district and a
transit system, vehicle sticker revenue, faes from businesses and aparfments, sesking
parking vanances, and corporate contracts with businesses, organizations, and schools
of all levels. The Study Group reporied the greatest result will come if all these ideas are
tied together with the mission of providing communication and education fo the
communities, We need o educate people how to ride the bus and use the scheduls,

Mr. Selzer continued one of the solutions or ideas the Group wished to present is the
formation of several committees for development, advocacy, and an advisary panel that
would align with the new staff being brought on as an expansion of the professional staff
at Connect Transit.  Mr. Matejka added the panel could build interest in the community
and would have some ground work and networking set up before the new positions are
filled. Perhaps the panel could meet with new staff once a month. The panel could help
opan deors for cooperative business relationships. The more community invelvement we
hawe, the more visibility for Connect Transit will result,

Mr. Selzar stated the sixteen people on the Study Group and everyone who spoke with
someans else about the Transit reported those people asked how they could get
involved. We must ask people to get involved. Itis paramount to the success. I you

ask, people will get involved. Waiting for them to volunteer won't work, You have to ask
them.

Mr. Matejka added that he, Chairman Buchanan, and Mr. Johnson met with Ms. Deh
Halperin, Coordinator of Action Resource Center at lllinois Weslayan Universily. The
purpose of the meeting was to armange for some WU student interns to measura the
economic impact of Connect Transit on university riders in the community. The unive rsify
students have access fo the Transit System which gives them access fo merchanis,
entertainment, commerce, retail merchants, and places they may not go to without the
Bus. Aridership study would help determine where university students go on the bus and
what they do with their money when they get there. This would provide statistical data
and “story data” Connect Transit could take back to the community showing the
economic impact the bus has beyond just transportation. It brings people to your door of
business. We want to demonstrate Connect Transit is an asset to multiple levals of the
community, Chairman Buchanan indicated when the students return they will mest again
with Ms. Halpenn te discuss whether any professors have a class with students this lopic
would be a good match for a study project. Mr. Selzer added the Study Group also
discussed this could be a good project for the Leadership Melean County Group,

Mr. Selzer said one of the final iterns the Study Group recommended was consideration
of sales tax or additional local fees. No ona is saying we need to go that direction,
however, we realize the current funding levels may net remain the same. If funding drops
and the citizens wish to have the same Transit senvics, something will have to give. The
Board may wish to have a meeting or forum with all the various taxing bodies in Mclean
County to detenmine and discuss how our acfiens impact the others and how we can all



Minutes of the Board of Trastees
June 25, 2013
Page 5 of 18

work together, Ir, Selzer stated the exciling aspect is that about 20 years ago the buses
stopped running at 5:30 pam. We have come a long way since then, We all feel it is
commendahle the Board look at our report, and be proactive regarding a taxing possibifity
rather than reactive. There will be changes in funding we just don't know how much and
when.

Ms. Christina Schulz suggested the Transit shoutd just beg, borrow, and steal frem other
existing methods and formulas, positive ideas, strategies, or campaigns that you see
wiork well in the community.  Geat the most you can for free and be proactive to funding
changes. \We need to get paid staff connected with community members who care about
transit. This will give everyona more information and you will get so much more than you
could ever pay for. Community members will want to tell the story of the impact of transit
on their lives, 1Fwill be important o have the financial and quality of life level of impact
documentad. Be efficient and effective as possible without having to reinvent the wheel,
See what works well in the community and wha iz concerned with transit and then ask
them to be involved.

Chairman Buchanan acknowladged the Study Group members” time and efforts 1o
produce this report. Chairman Buchanan expressed the Trustees are very appraciative
of the Study Group's work, The Study Group was able to dill down into areas that will
help the Board move forward proactively. We don't want to wait until there is a funding
problem, but want to be prepared should there be problems with funding. Chaimman
Buchanan stated she likes the idea of staff working wilh community members.
Implemeanting focus groups or advisory groups was an idea mentioned at the APTA
Convention and appears to have benafit for advancing Study Group suggestions.

Mr. Selzer stated he thinks Connect Transit and the Board of Trustees are doing a great
joh. Uptown Station is & wonderful transfer center. It is so nice fo be in a sheltered
space. There is shill a perception issue that needs o be addressed. Itis the fear of the
unknown and parents don't want their children riding the bus because they think itis not
safa. Mr. Selzer continued Connect Transit is a great asset o the community

hr. Matejka added we need to talk aboul the "tax issue” and get it out In the community,
People need to start thinking about how Connect Transit will maintain the service it has,
or expand service, should funding be cut. A serious discussion needs o be had about
revenue as part of the process, 1tis not the most comfortable topic, but it needs to gel
stated openly and this is the best time to starl.

br. Wilson commended the Study Group for their "out of the box™ appreach to the
guestion posed by the Board, He said the Study Group built on the value of Transit and
approached it with different views and diffarent sets of eyes. br. Wilson thanked the
Study Group for the work they accomplished.

M. Selzer stressed an advisory board would help the new staff members tackle some of
the initial hurdles and assist them in baing successful. The community wanis them to be
successiul, Mr. Selzer mentioned since the rebranding, more people have noficed tha
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buses. There are siill many people who have never ridden the bus befare. There is sfill
the apprehension to ride the bus. Thare is that fear of tha unknown. Mr. Selzer lovas the
mobile app on his phone so he knows when the bus is coming. Mr. Selzer believes the
advocacy group and community education will halp immensely. People are willing to try
the bus once they know more about it There is also the perception that the only paople
riding the bus are the ones who absclutely must eithar because they don't have a car, or
cannot drive due to a DUI conviction,

Mr. Thomeas asked if the bus is viewed as an amenily, or a piscs of infrastructure, or as
something that should bea pald with by solely user fees directiy?  Mr, Selzer responded
people are willing to pay to use the bus if it meefs their needs. The disconnect is that
aften the bus does not work with the nder's schedule. If the bus is effective, timely, and
safe the public will pay for it.

Mr. Matejka stated one of our challenges is that in the bigger metropolitan areas Transit
is considered part of the community infrastructure and in Bloomington-Mormal it is looked
at as more of a social servica agency. Part of the perceplion also needs fo be that
Connect Transit is an equal opportunity Transit System. [t is a big challenge to change
the perception from being a vital social service for disadvantaged, low income, and
physically challenged citizens to being an equal opportunity transit system. Mr. Thomas
stressed this perception must be addressed before any alternative funding issues are
discussed. The residual effects of the Transit System need to be better communicated,
particularly to the stakeholders

Ms. Schulz commented this is a perfect time to customize and specify the message to the
stakeholder groups. The message needs to be direcied fo the various groups. For
example, the bike rack allows the bicyclist to fulfill his intention to avoid travel by car, the
ten minutes en the bus allows the person riding to work time to respond or send three
emails. Now we should send out micre-messages that appeal to various polential rider
groups to attract them with financial impact, with convenience, and with environmental
commitmants. We want 1o allract the whole spectrum of income earners and impact
what we bring to the community and how one fleet and one set of schedules can meat
many, many various needs. This is the time to get specific with the message, to get the
word out and appeal fo different potential riders. This is the time for a network of
community supportars to help get the word out.

Mr. Matejka stated we are an exampls of one of the prime American communities which
has designed itself around the automobile. Normal has done a fine job to bring public
transportation to the fore front. As we look at the future ten, twenty years from now, and

gas prices are $6.00 a gallen we want to have different options and the ground work
needs to start now.

Mr. Selzer stated his sister lives with him because of challengss and she could nat live
alone. Because of the special service paralransit buses (Connect Mobility) now she has
a job which she has maintained for over a year. Next week she will move inta har own
apartment. If it wasn't for Transit sha would nof be able to work and have her own
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apaitment. Now she is a contributing member of society. If you take &t away or don't
maka it availabie, whare does that leave all the: people who depend on it for their
livelihood and to get around to shop and run erands? Everyone will be back on public
assistance or other social service programs. There must be some way to quantify this.
The Transit has a direct result of her earning a living and spending those earnings at
various businesses around the community. Mr. Selzer added the Transit employees ars
awesome and so good to the bus ricers.

Wir. Matejlka commentad the Transit has a group of commilled employees and they
should be integrated into whatever advisory group Gonnect Transil forms. They have
valuable input derived from what they see every day out on the job, dealing with the
traffic, other drivers, customers, and street repairs. The amployees may become some of
Connect Transit's bast marketers.

. MeCurdy stated we have some valuakle information here and it comes al a perfact
time with the strategic planning coming up in August. #r. McCurdy continued and said
getting into the schools is a great idea, not only will I©increasa ridership, but it is
important to teach the students how te ride the bus, because itis & skill they will use the
rest of their lives, Having a group of volunteers that would actually walk people through
the process would be very beneficial. Many people are apprehensive aboul riding the
bus. Mr. Sslzer added that there are young college graduatss who have never ridden a
bus. They just don't know how fio do it. Mr. Thomas confributed using Transit may allow
a family to function withaut having to purchase another vehicle and insurance, plus
Transit reduces traffic and carbon foolprint.

Mr. Selzer stated he will make some revisions and get the final copy of the report to Iir.
Johnson who can then forward it on to the Trustees.

Chairman Buchanan thanked the Study Group on behalf of all the Trustess,
2, Hecelve Report on Annual Safety Awards for Transit Operations and Maintenance

M. Johnson stated every year an accounting is done for all the drivers and maintenance
workers on their accident records, This list is for those who have not had chargeable
accidents during the past years. Mr. Jehnsen specifically pointed out Mr. Steve
Thornton, who has gone 28 years without an aceident and Mr. Bill Stone and Ms. Chrisly
Gordaen who have been 13 and 10 years respectively without accidents. We pride
aurselvas on being a safe system and taking into account our buses travel over a million
miles per year the occasional accident is inevitable. Overall our drivers are very safe and
we are greatly appreciative of our drivers and the staff that helps keeps them rained. Mr.
Johnson asked the Board to join him in congratulating these employees on their safe
driving records.

Chainman Buchanan inquired if the list will be posted. Chairman Buchanan will draft a
mermo on behalf of the Trustees to post thal will acknowledge and thank staff. WM.,
Johnson replied that would be fine.
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Mr. McCurdy inguirad if maybe this list and the mention of his record baing at the top of
the: list may have now jinxed Mr. Thornton geing forward. Mr. Johnson replied Mr.
I'hornton has been through a lot and his ability to focus through all that is commeandakle,
hir. Johnson explained a chargeable accident is when the driver is at fault. Evary
accident is reviewad and a determination is made as to whether the driver is a fault or
nod,

. Request for Approval on 201 3-2014 Universal Access Agreament with lllinois State

University

hir. Johnson explained the universal access agreements allow the students and faculty to
nde Connect Transil fixed route buses free of charge upon displaying valid schoal 10D.

ISU will pay Connect Transit $476 414 40 for one year of Universal Access in FY 2014,
which includes rides for students and facully and provision of shuttle routos. 151
ridership on Connect Transit is expected fo be flat in FY 2104, 30 compensation for
ridership companent will remain unchanged and continue to average £.55 per ride. The
shuitle route component of the agreement will increase 3%,

On a motion by Mr. Thomas, and a second by Mr. Bowman, the Trustees voted to
approve the 2013-2014 Universal Accass Agreement with Winois State University.

. Request for Approval on 2013.2014 Universal Access Agreement with Heartland

Community College

hir. Johnson explained HCC ridership has dropped over the last year. One reazon is the
student ID system was revised. Peaople who used to be students were able to stll use
thelr student 1D, As a result HCC ridership dropped, however, cash fares did increase
pecause those riders with expired student 10s have to pay.  Some of the routs
restructuring may drive up the ridership by providing an express route and alleviating the
overcrowded conditions on the Green A. This should encourage more people to use both
routes.

HCC will pay Connect Transit $220,000.04 in the propozed one year agreemant. Due to
declining enrollment, ridership is expected to be flat in FY 2014 and the rate per rde of
5.55 will remain the same as FY 2013, There is a clause in the agreement that requires
additional payments to Connect Transit if ridership exceads 50,000 riders per calendar
quarter and credits to HCC is ridership fails o meet the same target.

On a motion by Mr. McCurdy, and a second by Mr. Wilson, the Board voted to approve
the 20113-2014 Universal Access Agreement with Heartland Community College.
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5. Request for Approval on 2093-2014 Universal Access Agreement with Linceoln
College-Normal

LGN will pay Connect Transit $9,3560.00 for the Universal Access in FY 2014, This
represents no increase over FY 2013, The agreement with LN increased over 25% in
FY 2013 and the zero increase in FY 2014 is based on discussions with LCN over the
expectation that ridership will be flat in the coming year.

wr. Johinson added we will need to take a serious look in the future at what our desired
average fare should be and where our partnership with each of these organizations
should go. We have had numerous meelings with each of these schools, We conftinue
to work on these agreements and when we get a business development staff member on
beard we will be including that person in these discussions and meetings as well, Mr.
Johnson stated we are moving in the right direction, just no major increases this year with
ridership essentially flat,

hir. MeCurdy inguired if any of the route restruciures effecied 15U routes. Mr. Johnson
replied the Green A will change, but the shuitles will not be affected. Traders Circle will
be senviced by the shuttle. Mr. Roy Rickeri, Operations Director, added the Red Route of
the RedBird Express at Shelboum will not go down Linden, but will go down School and
hopefully pick up all the people in those apartments. Mr. Jehnson added we will be
servicing North Street again, but will stress that is not the Transfer Center.

Mr. Wilson commented if would be nice to keep the momentum we have built over the
past couple years, Even though the ridership is flat, there is an inequily there. When it
was increased 25% it is probable there was an inequity then. Connect Transit should
research how we compare to Champaign or other universities and how they are
compensated. Mr. Johnson responded Champaign is a model wa would like o aspire to
and we have been talking with 15U about moving towards a student based system, but
we are nat there yet and the universal access fee is paid out of Parking and
Transportation for 1ISU, A good partnership is give and take on both sides. We are
sympathetic of our university partners, 15U has had their funding significantly cut by the
State of lllinois and has a new president coming on. HGG is also dealing with funding
izsues and leadership changes. While wa are covering the cosls we nead to cover, but
we are not taking a hard line either. We have been clear with 15U detailing the value that
IS receives in services from Connect Transit and comparing it to what 15U actually
pays. We have made the point that we need to move towards a better split and beller
agreement. 15U understands our posifion; however, they are dealing with major cuts and
adjustments as well.

Chairman Buchanan stated we have besn meesling with 15U Executive stalf which has
been halpiul, The next meating with the VWice President of Finance will be schadulad
when we are able to be infroduced to the new President. We are making efforts to
elminata confusion and make sure all lines of communication are open.
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Mr. MoCurdy inquired if $.55 a ride was low. Mr. Johnson responded it i3 a little low, but
not tarrible. The discount does allow for guaranteed revenus cash flow. Mr. Thomas
added the .55 amount allowed for the transfers. We toolk the average transfer use and
applied that fo the full fare to come up with $.55. Even the full fare is being subsidized.
The valume of riders from ISU may allow them an overstated benefit. Connect Transit
algo receives benefite as well.

Mr. Johnson stated the cullivation of the partnerships we have with these organizations is
going to pay ofl axponantially. Mr. Johnson commented with the additional staff the
Board has approved for Connect Transit we will be able to compile more data to batter
state our case of the impact the Transit has on each of the student bodies and faculiy.
WWe will be able to find better ways to integrate Transit info campus life and connect
studants batter with the community, Champaign has a system that rung 24/7 and our
students are requesting Sunday service. It is going to take student body and faculfy
engagament o get that going., We will get there eventually. We naed to keep looking at
the long run and the big picture.

Mr. Mark Peterson added the longer we provide this service fo the universities the more it
becomes institutionalized into the fabric of the university. 1t will be very hard for the
university to walk away from the semrvica. If Connect Transit can continue to show
enhanced value throuah system improvemeants and be honest with them about the
finances it will be difficult for them to say ne. Mr, Peterson added the inslitutions nesd o
realize we understand they are going through difficult times rght now, but we will be
asking for mora monay down the road, Chairman Buchanan stated that will not come as
a surprise to the universities.

Mr. Thomas added a mulii deck parking facility would cost $20,000.00 per space fo build,

The partnership with 151 is run through the Parking and Transportation Facility for a
reascn.

hir. Bowman inguired what has the price been per ride over the past coupla years. Mr,
Johnson responded the price has bean the same F.55 per ride it is now. It is just that the
volume has increased over the past couple years, The ridership clause with HGG has
wiorked out well, For every ride over 50,000 par quarer they pay us more and every ride
under 50,000 per quarter we will credit HCC. We had two quarters when we were paid
mara and two quarters when we gave them cradits.

Cina motion by Mr. Thomas, and a sacond by Mr. McCurdy, the Trustees votad to
approve the 2013-2014 Unwversal Accass Agreement with Linooln College-Maormal.

Request for Approval on Corporate Credit Card Program with Commerce Bank

Mr. Johnson explained we have a corporate credit card program, however we only have
one credit card assigned to an individual and that is for the General Manager, The resl
are genanc cards and are cosely controllad. With no names on the cards it becomes
difficuit to determine who has vuzed it and for what purchase, We have prablems using
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the cards for travel, hotels, car rentals, and training when there is no name on the card.
Commerce Bank has offorad Connect Transit a Visa Rewards credit card program,
These cards will be used for pre approved travel and incidental expanses incurred by
management parsonnel. Connect Transit will earn 1% cash back on all purchases mada
with the credit cards. There s no annual fee for the credit cards. The activity for the
credit cards will be sent on one invaice. We have had firm control of the credit cards in
the past and will continue to have a firm confrol of our credit cards in the future.

Mr. IMcCurdy inguired if the credit will come as cash or credit on the bill. Mr. Johnson
responded that has not been set up yet, but it will be cash hack to the system, not gifts
yoll can pick out of a catalogue,

. Wilzon commented his organization recently switched over fo a similar program and it
is great. There are good controls and the 1% really adds up.

Wir. Bowman inquired if the individual staff names would be printed on the cards and If
there is a formal written paliey on the use of the cards stipulating how they can be used,
where they can be used, and what types of purchases are parmitied or not permitted.

M. Johnson responded we are in the process of revising that policy and expanding the
program to include people who ware not issued cards befora. Praviously, the credit
cards wera issued by the Treasurer as neaded. We will have a formal policy whan thase
are issued. Mo personal use will be permitied, only Connecl Transit related items. The
hill will come directly to Connect Transil

Iir. Thomas inguired how many people will be issued cards, Mr. Jehnson responded six
cards would be issved. The total cradit Frnitwill be $50,000.00. 1 do not intend on ghing
averyone an equal share of that amount. We will set the limits appropriately and will
probably never reach that limit. All the activity will he sent on one invoice and will ba
temized by each card. The current policy requires an itemized receipt for every
purchase. The new policy will also stipulate violations. The accountant will e
responsible for tracking down all the receipts and reconciliation.

lir. Bowman inguired if Mr. Patrick Kuebrich, Financial Director, will have a card issued in
hiz name. Mr. Johngon responded yes he will be getting a card. Mr. Bowman suggested
thet may create a segregation of duties issue when the reconciliation is done. Nr.
Johnson stated all the invoices still come through Mr, Johnson o provide for “checks and
balances”, There will also be a serious stipulation on what Mr. Kuebrich will be able to
uze the card for, which would primarily be for travel or training. As the chief financial
person, Mr. Kuebrich, will not be purchasing tems. That would be a direct violation of
segregation of dulies.

ir. Johnson stated the management staff who will receive the credit cards are the

Trairing and Safety Director, the Procurement Directer, the Operations Director, the
Waintenance Direcior, the Financial Director, and the General Manager.

_‘I"I_
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Wir. Bowiman inguired it the option of having individual cards individually issued was ever
explored whera the individual is responsible for paying those expenses on a
reimbursement basis so the Transit is not directly liable for charges that are incurred. Bdr.
Johnson responded it could be set up that way but ultimataly the organization would still
have lability. That creates its own headaches for the finance department. If you have a
good trustwarthy crew and good policies in place it should not be a problem. k.
Johnson added in the time he has been here he has nol seen one violation, not even one
made by mistake, with the credit card use. Our current credit card policy neads to be
updated and more formalized.

Mr. Peterson commentad it is not fair to ask an employee to make a purchase an behalf
of the Transit and use their own personal credit card. Some people don't have credit
cards or they may nof have an insufficient limit, Credit cards are so convenient and
recassary in some cases, They alse open the door for potential problems. You must
have good confrols in place and strict policies on what the credii card may and may not
be used for. Mr. Peterson suggested gelling several company cards that Mr. Johnson
could control and could assign cards to other employees for out of fown training or make
& purchase of something. Mr. Johnson stated we do not limit fraining opportunities to
sanior level stalf.

Mr, Bowman inguired where the policy will be published onee it is written.  Mr. Johnson
responded it will be added fo the personnel policy book, which is available to the public at
any time.

On a motion by Mr. McCurdy, and a second by Ms. Felicia Shaw, the Board voted fo
approva the Corporate Credit Card Program with Commerce Bank,

Request for Approval on Pledged Collateral Agreement with Commerce Bank

rir. Kuabrich reparted we started using Commarce Bank for our primary Checking and
Maoney Markat accounts in February 2013, Prior to that, Connect Transit usad Pinois
Funds for thelr primary Checking and Money Market accounts. lllinois Funds Money
Market and Prime funds wera created by the llinois General Assembly and deposits into
these funds wera automalically fully collateralized. In order fo protect Connect Transit's
deposits over the $250,000.00 FDIC coverage, Comimerce Bank has agreed to pledges
collateral with the Federal Reserve Bank of Boston., Commerce Bank’s Capital Markets
pledoe department will menitor Connect Transit's balances and will pledge collateral as
needed. Tha Federal Reserve Bank of Boston will send e-mail notifications of activity
and monthly statements. Connect Transit will not incur fees to collateralize the deposits

Mir. Peterson suggested checking out what kind of securities the bank is pledging as
collateral. Certain security pledges are befter than others.

On a motion by Mr. Bowman, and a second by Ms. Shaw, the Trustees voted lo approve
the Pledged Collateral Agreement with Commerce Bank.
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8. Reguest for Approval on Federal Transit System Administration ECHO and TEARN
Access Authorizations

Mr. Johnson stated that Mr. Kuebrich is the new Finance Direcior we need to grant him
autharization to obtain access to the Federal ECHO system which is the Treasury draw
down. He will not be able to maka draw downs but he will be able to check the siatus.
Mr. Kuebrich also neads authorzation to access the Faderal Transit System
Administrafion TEAM system which controls our grants.

Mr. Bowman inguired if we need to de-commission anyene currently on the authorization
list. Mr. Johnson responded the Trustees did that last time, This tima we have the ability
to add more people to the ECHO and TEAM systems,

On a motion by Mr. Wilson, and a second by [r. McCurdy, ihe Board voted to approve
Federal Transit System Administration ECHO and TEAM Access Authorizations.

General Managers Hepoit

1. IDOT Update

Mr. Johnson reported it would appear from the last legislative meeting that the [llinois
Public Transit Associaion will have business as usual with transit funding for FY 2014,
Mr. Johnson is not sure if we will be given a contract that exceeds what we asked for in
the first place, as has been the norm. They are sticking with the statutory reguirements
and it does not appear the Governor's call fer imits to 2012 spending is going to get any
traction, due to the catastrophe it would put in place on a number of transit systems. We
estimated we would lose $1 million dollars if that happened. Itis very clear that the
statutory requirament that downstate operating assistance increase 1096 every year is
not sustainable. To that end downstate transit systems through IPTA are talking to the
General Assembly to work out a new system or plan without hurting any systems, but
alzo demanstrating the transit systems are being realistic on this ssue,

2. Grant Updais

Mr. Johnson stated by the end of the wesk we should have confimmation approval on the
FTA Plgayback contract for the five Gillig buses the Trustees approved for purchase last
October. We will Piagyback on a State of Minnesota contract. That should be approved
by the FTA and Mr. Isaac Thome, Procurement Director, has taken steps to shart moving
this purchase through |DOT as well to get concurmence. 1L will likely require a trip to
Chicago to finalize the last details,

Wr. Johnson continued we also are expecting to start work on the Downstate Capital
Grant that we recently received. WWe have a case person assigned to the grant to put all
the pieces in place to make the additional bus purchase in the next couple of years.

=13=
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i. Personnel Update

mr. Johnson commented interviews have been conducted for the Human Rescurce
Director and Maintenance Dfrectar postlions which are currently vacant, WMr. Johnson
added we will gladly take additional time m order to secure the right person for the
position, Mr. Johnson complemantad Mr. Tam Crouch, Assistant Maintenance Director,
for once again stepping up and admirably maintaining services in the maintenance
department and to Mr. Roy Rickert, Operafions Director, for handling many of the Human
Fesource Director's duties for requests on FMLA and insurance.

O a =ad note, over the weekend, the son of one of our drivers, Ms. Thalia Klunick,
passed away unexpactedly at age 20. Pleasa keap har in your thoughts.

. Public Hearing Datas for Route Restructuring

Wir. Johnson announced the public hearing dates on Thursday, July 25" at 5:30 i in
the Connect Transit Board Room and on Tussday, July 30" at 4:30 p.m., priof to our
Board meeting, in the Bleomingten City Council Chambears,

Mr. McCurdy commented Mr. Dave White, Safety and Training Director, did a groat
presentation at the last CEFT meeting, Committee to Ensure Fair Transit. The
Committee vated o support the Phasea | of the Route Restructure Plan and plar 1o make
positive comments at the public hearing. Mr. McCurdy stated the group is focusing on
the amenities provided at places ke Waood Hill Towers and Phoenix Towers and on what
can be done to make Transit easier for residents at those facilities. Mr. Jehnson added it
was interesting o hear comments at the last Open House that people actually ke what
we ara frying to do. |t demonstrated the impact that this process has had on the
community. The community felt the first proposal had some changes they ware not at all
in favor of and that it was foo much, too soon. We made a plan to address concerns and
followed the plan. We backsd up what we said we ware going o do by listening o whal
the community gaid, Going into Phase |l will be the similar process. It is a long process,
but it wil pay huge dividends down the road.

Mr. McCurdy stated great sltrides were made in building a relationship of trust with CEFT.
They am still going to watch us closely, The Opan Houses brought in some choice riders
that were encouraged about the changes.

Chairman Buchanan added the public appreciaied the Board and staff hosting the Gpen
Houses and listening fo and talking with them. WMr, Johnson commented as our

reputation grows and by reaching out o find out what the community wanis we will get
more choice riders.

Mr. McCurdy commended staff for the fine presentation and the side by side detailed
maps that wers provided al the Open House,
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Wr. Wilson inquired if there is a minimum or point that requires this process, is there a
difference between a twealk and restructure. Mr. Johnson stated in Movembear 2071
Connect Transit made some minor tweaks to a couple routes. The Board had a
discussion o determine if t needed Board approval. The rile of thumb is if you ara
changing something by more than 15% to 20% or if you are changing the fares then it is
required o go through the Public Hearng Process. IF you are making minor changes the
Public Hearing is not required.

Chairman Buchanan stated that an Tuesday, July 30" the Trustee meeting will start
immediately following the Public Hearing. Please plan on the times running later than
usual for the meeting.  Chairman Buchanan added we are hoping to approve this Phase
| of the route restructure at the July 30" meeting. The regularly scheduled Board Meeting
Dates ;;;Ire listed on the handout. The July meating date will be changad from July 237 to
Juky 307,

Mr. Johnson stated he anticipates the Public Hearing should not last over two hours.,
There will be no dialogue at the Public Hearing only epportunities for the public o make
their comments. r. Johnson stressed the Public Hearing is for staff and Trustees to
hear whai the public has to say and we may hear something new, It is not set in stone
that the Trustees will pass a vote in favor of the route restructure in the Board meeling
immadiately following. The Public Hearing is part of the process and we have had
numerous opportunities for people to talk and ask guestions. These Public Hearings will
pravide two more opporfunities.

Strategic Planning

Mr. Johnson stated he has bean talking with a facilitator for Strategic Planning. It is Ihe
same facilitator we used in the early slages of the Study Group meatings, Mr. Dave
Goranson of Garanson Consulting, Inc. We are not finished with the procurement
process, Many guesfions were raisad in the procurement process since many of the
Strategic Planning sessions will be open meatings, which is different from the normal
corporate style for strategic planning. Mr. Johnson would like to find out what the
availability of the Trustees is for these meefings and what level of commitment we can
give this process. This Skategic Planning could take up 15 10 30 hours of Trusteea time at
a number of different meetings. We would like to bagin in August. Staif will also be
involved in the process. We need everyone fo attend the meetings and be involved in the
whole process.

Chairman Buchanan thanked Mr. Thomas and Mr. Bowman for their review of the first
Strategic Planning, which was a preliminary, inttial effort. Chairman Buchanan slated that
following their review and going forward the Board will be mere deliberative using the
additional data now available and incorporating Study Group recommendations. This
process is going to involve evenings and Saturdays. It will involve sacrifices of your
personal lime,

_1 E_
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Mr. McCurdy commented ha may not be as sharp at the end of the day and supgested
perhaps Saturday momings would work. Chairman Buchanan mentioned there was one
saturday in August that might still be available and then we will be in Seplember, when
football becomes a factor. Chairman Buchanan stated some 800 to 12:00 noon
sessions would be workable and the facilitator will have the Trustees preparad
beforehand. There will most kely be break-out sessions. Mr. Johnson feels confident
the Strategic Planning will produce a quality product. Our most exciting fimes are ahead
of us and this is sefting the road map for our future.  r, Johnson will set up a schedula
this weak and get back to the Trustees whan things are more finalized.  Staff will
participate in the Sirategic Planning as well as the Trustees.

Comecast Cable Advortising

Mr. Jehnson announced Connect Transit contracted with Comecast Cable to do cable
advertising for the next year. Mr. Johnson axplained two commercials have heen made
for Cornect Transit. The videos will be available on-line and on the cable network
channels. Mr. Johnson then played the ad videos on the television for the Trustees io
review. The commercials talk about the high gas prices, new buses, routes have
changed, Fast Pass, Redbird Express, Saniors ride free, universal access for select
universities, the mobile app, convenience getting to shopping and entertainment, connect
mobility buses, bike racks, clean, professional, and safe transportation. The ads talk
about how riders connect te shopping, higher education, and the buses are using new
technology, Mr. Johnson stated the ads will start running next week and he will send out
the channel information to the Trustees when he has that available. Future ads will talk
aboul connecting to work and other important destinations in riders’ lives,

Mr. Wilson commented the ads were very well done, catchy, and professional, modern,
One concern he posed was with the word *free”. Ha always tries to be very cautious with
that word and would rather say, *no additional charge®. The general public may take the
fact that the universal access riders ride free means we are giving away that serice to
them. This may offend the public when in reality the service is being paid for through the
Farking and Transporlation Department or sludent fees and the students actually ride for
“no additional charge”. Free is catchy and works if you can sell it right, but it could really
anger some of the general public or mislead peaopla into believing it is free when it is not,
Mr. Johnson stated we will take a differant tact towards that in the future and possibly
adjust the ads they have already made

Mr. MeCurdy stated he did not notice the word "free” so much, but what jumped cut af
him was the word “connect”.

Ms. Shaw inguired if the students pay for the service with student fees or what, Mr,
Peterson responded the university covers the cost through Parking and Transportation.
15U would probably like to have it be a separate student fee, but they have not gotlen to
that paint. Any addition to student fees requires a long process. The students do
indirectly pay for this service through tuition fees. Mr. Thomas added that the sludenis at
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U of | pay $55.00 per semaster for their bus service. Heartland students pay for the bus
through general fees.

Comespondence and Media

Truatea Comments

Chairman Buchanan stated she had a comment regarding the time Trustees dedicate to the
Board. We are all volunteers and committed to our work on the Board. Chairman Buchanan
would like to have the Board packet prepared and emailed in a timelier manner. Chairman
Buchanan realizes averyone has a personal life and when a ninety page packet is ermailed on
Friday afternoon there is not sufficient time to do a thoughtful and complete review of the
packet. Chalrman Buchanan suggests taking action that the Board packet is sent to the
lrustees ane weel prior to the meeting, unless there are extenuating circumslances preventing
it. This would give the Trustees fime to read through all the information.

Mr. MeCurdy inguired if it all had 1o be daliversd at the same time. Wr. Johnson replied
delivering the packet a week prior to the meeting should not be a problem at this paint in time.
One of the things we rely on is that the Trustees give us guidance on what the Board needs 1o
succeed. We will take the necessary steps to ensure the Trustees get the Board Packet a woek
in advance. On the finance side it should not be a huge issue. [f there are extenuating
circumstances the item will not be included in the packet and possiily delivered at the Board
meeting. We will try to time procurement items around the earlier delveny date, We want to
give the Trustees every opportunity to make sure they can read everything and be able to ask
guestions of slaff.

Ir. MoCurdy stated he would appreciate having more time to review the packet before meeting
firne,

Mr. Peterson commented it would be difficult for the Town of Normal to get that accomplished.
They have Monday meetings and the packet goes out to the Council Thursday afternoons.
Many agenda items come together on Wednesday and to speed the process up would mean
having to carry aver many items to the next meeting. It would be extraordinary to get the packet
a weel in advance. Mr. Thomas added many things can change in a week.

Chairman Buchanan stated Friday afternoon delivery is unacceptable, and leaves only ong
business day for review prior to the meeting. Perhaps a couple days earlier would be
acceptable. We owe it to our Trustees to give them encugh timea to review the informalion.

Chairman Buchanan offered a compromise, on a suggestion by Mr, Peterson, 1o have the Board
Packet delivery deadling noon on Thursday before the Tuesday meeting. Mr. Wilson was
sumrised at what issues were causing the delivery time to run so late, On the corporate side
they don't have such problems.

Chairman Buchanan added if the packet goes out too early and consequently we are handed all
these addendums before we walk in the door then we have defeated the purpose.

=17-=



Minutes of the Board of Trustees
June 25, 2013
Page 18 of I8

The Trustees decided the Board Packet delivery should be noon Thursday and we will welcome
the Trustes feedback on how that worls.

Ms. Shaw inguired if we will really have our December meating on December 24%. Mr. Johnson
resgonded we usually postpona the December meeting.

Mr. Thomas reminded everyone the July 23" meeting will be postpened until July 30™ and i will

be held at Bloomington City Council Chambers immediately following the Public Hearing which
bagins at 4:30 p.m.

Feguost for Exascuiive Session

Adjournment

Ihere baing no further public business, on a motion by Mr. Wilson, and a second by Ms. Shaw,
the Trustees voted to adjourn the meeting at §:35 p.m.

Mike McC urdy-,'?:—r:-:mtary
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Dizbursements to bo Approved

Fayee

AT - COPE,

ABC Bus Companies

Aoe-Hi Glass Co.

Svocate Medical Group

Ally

AlphaCard

Amzlzamated Transik Union Local 752
Amergnl P

Arnerican Fublic Transportation Assoc,
Ancrew Johason

Andrews Jahnson

Assurance Agency, Lid.
BuyAccass,com

CD5 Office Technologies
Central Hlinois Trucks Inc.

City of Bloomington

Clark Baird Smith

Comecast Cable

Corn Belt Energy Corp.
Curmnmins hid-States Power Inc.
Diean's Graphics

Dennison Corporation
Discount Mauntain, Inc.

Dish Metwaork

Ermproyes

Evans Repair Shop

Everareen F&

Expert Servica

Express Services, Inc.

Fastenal Company

Fleet-Net Corparation

Four Seasons Association
Frontier

GEN, Sorvices

Garber Heating & A/C
Gatewsay Industrial Power, Inc.
GDS Displays

GGE Capital C/C Ricoh USA Program
illig LLE

Health alliance Wedical Flans
Heart Technolagias, [nc.
Henson Disposal

July 30, 2013

_ f._;_?g:_rc_ls e hasied

Payroll Deduction

Bus Parts

Glass

Diriig Testing

Car Lease

Ciffice Supplies

Payrall Deduction
Utilites

Ces

Car &llowance

Meating Reimbursse maent
Insurance

Building Maintenance
Office Supplies

Bus Parts

Utilites

Legal Service

Internst

Ltilites

Bus Parts

Bus Decals

Cutside Repair
Software & Tech Support
lelevision Service
medical Reimbursermaent
Cutside Repair

Fuel

(zarage Maint Bgulpment
Tenmp Service

Bus Parts

Software & Tech Support
Payroll Deduction
Teelephane

wechanics Uniforms
Building Maintenance
Outside Repair

Printing

Copiers

Buz Parks

Insurance

Computar & Server Fog
Garage Overhead

Monvatint

S218.27
£2,027.91
5198.52
52,041,656
400,20
L5325
55,114,280
5391.16
£16,199.00
S500.00
535,00
§95,092.00
£5,3209.55
4202 (3
5695.45
S976.63
§1,532.50
530985
54,753.42
587,0995.92
5472 694,50
$2,550,77
51,644.93
S108.00
525000
£1,993.21
5124328 94
4507 63
68,144.40
52,082.39
S225.00
4536.00
a1, 868,23
573820
4568.91
41,041.70
£308.80
£131.00
50,619,658
559,876.00
&4, 806,60
5164.50
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Herltage Machine & Walding, Inc.
IChA Retirement Trust - 457
idahe Child Support

ilfimvols Repartment of Revenue
[ilneods state Diskursemeant Unik
Inter-City Supply Company
Interstate Batteries of Mid-illinois
[saac Tharns

IR

Jarmes Staley

Jason Garmon

Jeffrey L Erdman

John A, Dash & Associates

Jahn H. Germeraad, Trustee

luckd Finle

Lee Enterprises - Central Ilincis
Lingoln Mational Life Insurance Co,
Liminmator

marcfirst

Mass Transit Magazine

MCs Offlee Technalogies
Michelin North America, Inc
Midwest Aerials & Equipment, Inc,
Midwest Transit Equipment, Ing,
riodal Marketing inc.

Plorri= Avenue Garage

MWC Transcription Services

hlapa Auto Parts

Mews Flyer Industries Canada UIC
Micor Gas

MMHG Financial Services
Cherlancer Alarm Systemns, Ing,
Office Collectian Section-1D0R
Crkin Pest Contral

Payroll - Met

Petty Cash

Piercy Auto Body

Fipco Companles, LTH

Fowsder Coating Unlimitod

REl

Ricah LUSA, INC

Rilco, Inc.

Rockford Industrial Welding Supply
Staples

Teoert Auto Electric, Inc.

Tha Capy Shap

Therma King Quad Citles, [ne,
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Bus Parts
Penskan Flan
Payrofl Deduction
Payroll Deduction
Payroll Deduction
Office Suppliog
Buis Porls

Travel B Mleeting Reimbursa

Employee Physicals
Toal Allowance
Tool Allowance
Tool Allowance
Subscriptions
Payroll Deduction
Tool Allowance
Emaloyment Ads
Insurance

Bus Paris
Custodial Services
Subscriptions

Wah St

Tires

Forklift Rental

Bus Parts

Suppies

Bus Testing
Management Exp
Bus Parts

Bus Parts

Litilites

Garage Maint Equipment
Security Alarm Service Fee
F/R Taxes

Garage Overhead

Relmbursement
Rebranding Paint for buses
Building Maintenance
Powedar Coat Bus Wheals
Bus Farts

Copler

Oil, Anitfreeze

Wielcling Supolies

Oifice Supplies

Bus Parts

Printing

Bus Parts

522500
432,917.50
5115306
$16,158.67
52,566.32
5191.96
51,700,770
S442. 26
S817.93
575.41
S100.00
5100.00
250,00
S960,00
5100.00
£1,502.68
£7,781,50
51,059.47
5995,00
599,00
535.00
4417.83
S1,123.00
561854
5145.23
524000
525813
53194
53,019.28
§734.49
GR13,63
519100
$345.91
5157.30
5246G,428.51
469,00
S, 855,00
52 08.00
52,145.00
515,931.99
SAT.AR
43,203.96
517276
S1,870.44
51,543,02
$3R1.30
£1,785.43



Truuchk Centers, Inc.
U5, Postal Service
United Parcel Service
United Way of McLean County
LSSC Group

Verizon Wirelazs
VIS,

VISH

WISA

WS2 Of lllinais
Weaver's Rent-4ll Inc,

Tatal Dperating

Aanniett Drivedway
Mebwork Teol Warehouse
Total Capital

Grand Total

Bus Parts

Office Supplies

Shipping

Payrodl Deduction

Hus Parts

Moblle Data Terminals for 55
Bus Parks and Garage Equip
Computar Supplias

Travel & Meatings
Imsurance

Equiprment Rental

£3,683.04
$66.00
$32.34
551,60
510.87
5515.44
5437.27
52,051.89
59,145.07
£505.55
S176.00

SRG0,B48,15

Caplial Account

Delivery of Buses 50, (00,

Wheel Daolley 53,392,121
$12,392.21

_21_



_EE_



Bloomington Mormal Public Transit

Balance Sheet

Fizcal Year: 2013 Period 12 Jung- 2003

Chlsson: 49 Board Regorls

Aol 0612002013

Assals

Current fSssels
Ghacking and Savings
fanounks Redaoivalkia
Invankary Asssl - Fual
Inuentary Assal - Parts

Inuestary Assal - Taes
Oither Surment fosots

Total Curment Assabs

Flxad fssala

Tatal Asseis

Liabifibes & Equity
Liabdlitins

Accounls Payable

Payvall Liabilres

Canlracis

D ko llinnis Funds Account

Daformad Rpwenus
Deficil Furnding Adwanos

Tatal Liabitidas

EQUITY

Flxed fasct Bguky

Unreservad Fur Equily
Undergraund Pelroleum Storaga

Tatal Equity

Ralairved Eafrings

Total Lisbiiithes & Equity

FIRAAAA A9 P

FEA0ATE0E
$4.543, 531,08
514,804, 55
$120,553.50
0.501.53
§1817047

£, 537 167 .69

13,385, 024,00

521,802 194,68

ST AN0EE
BAEZ 500058
50000
$2,419,509.45
ED G646
.00

3,443, 6TE28

LA bl e R e
84,750 412,82
£20,000.00

F19.253,245.30

(5756, 420.95)

£21,802,151.69
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Self-nsurance Fund;
DED1M S
CBI5071 3
DErsl S

NG TR
CEanM 1
CHRRE 2

Local Caplial
RELN PR
e ET IR
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03073
Ty (R
a3
0EZ1M3
R T B
08203
TRy M
=Tk

FT C I
0013
G
Ce33Td

Capnec Trarsil
Lacal Capltal end Ssli-fnaurance Fund Balance

Jume 2013
The llincis Fundss Cash Balanoc:
Eaginning Balence 3 108,837,321
Addifions = Inleras] Income 5 1.6
Ending Balanca G L7 R
Thez Bllinals Funds- Cash Balance
Beginning Balanca i 2,086.53
Adklilions - Intarast Income b1 L3
Endirg Balancs & 2086456
Commerce Bank - Gash Bakince
Baginning Balancs § Z2ET2AES54H
Dapoadl - Bleamingion - 45,065, 01
Wileox Elesdria 3 A0
Deposh - Pormel 3 30.843.65
Deposil - Federal Capital - A13.250,00
Deposil - Bloomingbon % A5 5101
Habwoak Tool Warehouss : 13,592.21}
Bennall D Saay B 14, 50000k
Transfor to Operating i {9,185.67)
Ackiftions - Infereat Income H 2621
Erdireg Balance £ 2853 GOE.50

The linois Funds- Cash Balance
Haginning Salanca

Scleitions - Inlerest Bncome

Ending Balanos

Total Regerye Capilal Account

Ereabidown of the Local Gaplial Resere Fund- Cosh Balance:

Lozl
Capital #1
+ 353054

ol
Capital #2

Bregkdown of Local Funding in Lacal Capital £2 [Easmarked Funds):

ﬂl:.'ll:l'l"lf'.ﬂt{ll'l
MWormal
Talal ¥TO

EY 13 Faceread
et

£ 50427404

b T i D e s e

Ex'15 Beonivablo
2013

§  20885,783.15

5 928,990.5]

T —

MEra 15
DEEIVES
(A0
DEM0M S

Lol

Capital M1
3 4,590.88

— e

3 4358032
0,58
i A3 500,58

§ 253037813

Cazh Balance

Lizama b Gparaling

Feserve fund e undarground eterage tank (Cag. 1)
Emfing Belance

Local
_ Copilad 82
] B315 303 a0

£ 2,939,37413
& 2,419,509.45
§ (40,000 00}
6 574 5A5 58

-35-



- =



LISNVEL 7%
LI3UUCD

=37=



LISHYYL ~
1239UU0D " .

o
Lo
I



LISNYHL
13auuos

.

e



= CalatcEnme Tiial Meviriiam Heds TG b bt b e L
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Teotnd B rvirgdan-fiarmal P2pulation jertbe 500005 Corns) 128,107 123,107 o
Telsl Operuting Eqansa § DEMETHEE | § 2.ET.1GG 15.5%
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[Metrics Y2  July-June YTD- FY 2013

Totnl Rewen g Milsr LEEE AN & AE= Ran ALY
Tatal B gl ngacn-harmal Papulaton ger che 5200 15 Cawn kS larg 1107 Gun
Tatsl Jeaoating Bozenss § EAGEA1T (3 SETamal AR
Tatal Dpecrting R i Snchusim ol Somrisgore ares e kICh B

Utnae’ Ao ) 1,286 525 1,101 ARH 13.0%
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RESOLUTION AUTHORIZING EXECUTION AND AMEMDRMENT OF
DOWNSTATE OPERATING ASSIETANCE GRANT AGREEMENT

WHEREEAMS, the provision of pulblic trarspordation sevics = assential to ha people of Winois; and

IWHEREAS, the Downslabe Pubic Transpotation Act (30 ILCS Y4021 of seq.) (At} avthorizes the
State of Hlinc's, aciing by and through ihe [linois Depatment of Tranaporiation, o provide grants and male
furids available fo assist in tha development and oparation of public franspodation systams: and

WHEREAS, grants for said funds witl imposa carfaln abigstions upon tha raclpient, including provision
by it of the local share of fundz recessary to cover costs net coverad by funds provicled under the
Doanstata Poblic Transporiation Act,

MW, THEREFORE, BE IT RESOLVED BY THE Board of Trustees OF THE Blonmington-
Mormal Public Transit Syetam;

Saction 1. That the Blooméngtor=bormal Publlc Translt System entar inte a Downstals
Public Transportation Operaling Assistance Agreement ("Agresmant”) with the S3tate of [linois and

amend such Agreemend, if necassary, for fiscal year 2014 in order [0 obfain grant assisiance under
the provisions of the Ack

Section 2, That tha Chairman, Judy Buchanan of the Bloomington-Mormal Publiz Transi
Systam iz hareby authonzed and directed to executs the Agreameant or its amendmeani{s) on behalf
of the: Bleomington-Mormal Pulblic Transit Systam for such assistance for fzcal year 2004,

Eaction 3. Thiat the General Manager, Ardrow Johnson of the Bloomingion-Hormel Public
Transit System is hereby authorized fo provide such information and file such documants as may

ba required fo perform the Agreement end to request and recaive the grant funding for fiscal year
2014,

Gection 4. That while parficipating in sakl operating assistance program the Bloomington-
Mermal Public Transit Systom shall provide sl recuined lecal matching funds,

FRESEMTED and ADOFETED this dayof 20
[Skmaiure af Aalinnzed Offaial) 7 T T
[Thia} [Thads)
REV: G713

_ssb
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LSTATE OF ILLIMOS
DEPARTMENT OF TRANSPORTATION
DIVISION OF PUBLIC and INTERMODAL TRANSPORTATION
AND

BLOOKMMNGTON-NOREMAL PUBLIC TRAMSIT SYSTEM

DOWNSTATE PUBLIC TRAMSPORTATION
ORERATING ASSISTANCGE
GRANT AGREEMENT
(30 1LCS 7402-1)

COMNTRACT MO, 4443

STATE GRANT MO. OP-14-07-(,

Approved a3 o Form

by Cihiaf Counsel's (il
REV: GITM3
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This Agreement is mads by and betwaen tha State of Minols (heveinaftar the
“Sate’), acting by and theough the llinois Degartmant of Transportation, Civslon of
Fublic and Intermodal Transpordation (hersinafter the *Department”), and the
Bloomingiten-Mormal Public Traneil System (herelnaftar the "Grantes,™ which temm

shall mcluds |18 successors and assigna).

WHEREAS, the Grantes proposes to provide public transporiation sendees in
a dewnistate area of llinsls (herelnafier the Projec?);

WHEREAS, the Graniee hes made applcation to the Dapartmant under Artlcle
Il of the [llinois Downstate Public Transpartation Act, (30 1LOS 74021 &f zeq.,
feseinaller the "Act"); tha Depariment's implementing regulations thereunder (932
Wineds Administeative Code Part 853, harelnafter the *Rules™) and the furms
eludsd intha Dopartment's current "Davwnstata Public Transportalion Opsrating
Assistance Prograrm” (hareinafter the "Standarnd Forms*); and

WHEREAS, tha Department has approvad tha Grantes's applicalion and has
cartified to the llncis Depariment of Revenue the Grantea's boundartes and Its
afigibility to paricipats under the Ack;

MNOW THEREFORE, in conslderation of the mulual covenants et forth herain,
this Agraament Is made lo provide stele operating assistanca funds fo Granies and
It st farth the terma and condiions of such asslstance.

ITEM 1 - DEFIMITIONS

As usad in s Agrasmeant;
A, CAICRAY means the Amercan [nsfibale of Certified Public Accountlants.

B, FTA" means the Federal Tranalt Adminletration of the Uniied Siates Department of
Transportation, or ifs successor

C. “0OMB* maans the LL8. OfMice of Management and Budget,
ITEM 2 - PROJECT SCOPE

- Granbea agrees o provide the public rensportatlon services desaibed in itz final

approved applicafion and pregram of proposed sxpenditures "POPE") approved by
trve Diepawrlment, and in sccordance with the Act, the Rules, the Standard Fonns
and all ather applicabls laws and regulstione. Grantea shall not reduce, ferminals,
or substantally change such public bansporiafion asndees or ncrease faros without
prior wriden nolification b the Depariment,

ITER 3 - PROJECT BUDGET

Under the Ack, tha Department enters info this Grant Agreement to Implement
Grantee's approved program of expendltures, within the folowing condition;

Dovenistale Prbdo Trenspontation Doombiyg Grml i*aps &




The Grantea shall be pasd under this Agreemant sdy-lve peroent (G5%) of
Giantse's elgible operaling expansas incurred during flscal year 2014, up o the
enmrasgonding Mantical or minlmally different appropriation amount provided by tha
appeopration leglskation for fecal year 2014, a8 par 30 ILCS 74002-F(b-10) and 30 1LCS
740/2-3{dl), a5 long as thore are suffisient funds transfered into tha Downstate
Pubfic Transporation Fund (30 1LCS 74002-7 (b)), and provided that the amount
peid undar this Agreement together with any opermiing assistance racalved by the
Grantea from any other stale or booal ageney for flecal year 2014 doea nok e ad
Granies’s actual operating deficlt for that year.

Tha Department has approved and agrees ko make a grant in the estimated amournt
af $7 840,800, subjest fo tha imitations set forth above, the Aot and tha Rulea.

In tha avant that a Grantes moeives an amount in excess of tha amourt provided fo
b it L0 Wi Grantee above, or the combined state and local oparating assistanse
granis for fiscal year 2014 exceed Grantes's aclual oparating deficit fer that year,

" Qrantea agraes o remil Lo the State any excess funds recehved. For purposea of
fhis Agreement, the ferm "oparating deficit® shall have the foliowing meaning sel
farth in Secfion 2-2.03 of the Aot (30 ILCS TA02-2.03): "the amouwnt by which
aligibile operating expanses exceed revenue from faras, reduced fare
reimbwsements, rentsl of proparfios, adverlising, and any other amounts colleoted
ard recatved by a provider of public transportation, which, undar standard
arcouniing practices, are properly classified as operating revenue or aperating
income ailibutable to providing publc transportation and revenue from any fedaral
financial asslstance recoived by the participant 1o defray operating expansas or
daficits. For purposes of defermining operating deficits, local affort from local taxes
or ita equivalant shall not be included as operating revenue or eperaling income.”

Grantes agress fo commit the necassary local funding to cover cosls incurred In
providing public transportalion which are not reémbursed under ihis Agrecment or
by aihar Tedaral, state or Incal asslstance pragrams.

ITEM 4 - FAILURE TO APPROPRIATE FUNDS

This Agreement i copfingent upon the avalabliity of suflclent fimds eppropdated to
. the Deparimant by the liinoks General Assembly. The Grantee undsrstands and
afjrees thit the olfigations of tha Depariment to make any qrants or payments
under thls Agroomant are conditienal upon funds being appropriated tharefore by
the Ganesl Assambly and the Grantee shall not hold the Degartmant Rabls for
falliira by the Ganaral Assambly to appropriate sulllcant funds for this Prajact.

ITEM & - FAYMEMT PROCEDURES

The Department shall procass up to & total of five payments, comprising of a
combimation of advance, mimbarsemant or meoncling paymeands, b Srantes upon
fhe tEnely receipt of guarkerly m:f]ema end mvenue submilted on the Department's
prescribed forms, Payments will be prosessed upon the Departmant determining if
and to what extant tha request is Tor efgible oparating expanses incurred in
eonformity with Grantee's approved application and the Act,

Grandeas shall have the Texibilily to request;

Dbl Pubil: Transpantalisn Cporing Granf Pagin &
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A, an advanes based on s ealimated guartedy expense and revenues, up o
the date the actual expenss and rovanus for that quarter is required to ba
filed with the Depariment; or

B, & relmbursement for actual quarbedy expense and mvenues inoweed; or
. a combination of both,

Advance payments may 0ol be processad by the Depatment, or dated by the
Granles, earlier than iy daye pior o the start of the quarksy for witdeh the
advanca is requasted. Mo paymantz will ba made untll the State’s annual budget
has hean passed, and grant comacts am by execubad by both the Dapastiment
and the Gravtas aind filec with (he Offica of the Comptralior,

Grantea shall file scfual expense and revenue heurred in the 1%, 2", 3% and 4%
guartars by Decomibor 1, Morch 1, May 1, and Aosgust 1, respaciivaly.

The Grantze shall adjeat paymeant reqguasta to raflect all pravious quarter actusal
oxpansy and revones nol reflected in previous payment reguests.

Grantae agrass {hat payment ehall not constilule a final determination by the
Daparbmant of the eligibility of such expenses and shall not consttute a wabver of any

wiolation of the terms of this Agreement. The Depariment resanves the rght o

I:rffa-atan:.r payrnent to aatiafy any monetary claims that the Dapartment mary have
ouEtanding agsinst Grankoa.

ITEM 6 - ELIGIELE OFERATING EXFENSES

Elfgide operabing expenses include, but are nod Hmited 1o the folkoaing:
A pmployee wagas snd banefils;

metarials, fuals and swepplles;

rertal of facdlitias;

tireas aiher than incoma laxes;

m o p o

paymeant for dabt service (including principal and infarest) on equisment or
fachitles cwned by Grantae, 1o the dogme that e Grantaa's governing
board, through resolufion, cestifles that the puldic franspertstion portion of
the aquipment or facilities 1s required for the day-to-tay provision of pablic
ranzporfation within tha next 24 monlha, provided that, in undaaking and
adminislaning he scquisfion and cemership of the eguipment and faciliies,
the Grartes complies with the Departmant'a "Pubiic Transpatation Capial
Improvemant Grands Menaal’ and “Supplemsanial Operating Agsistancs
Giuldelines”;

F. rooerolling stock-equipment purchases Bk are loss than 510,000,
G, sdministrative costs (La., costs incurrsed in capilsd grant record keeging,
grant managemsant, and the preparation of stalus reports required by the

Dapartmeant under s capital grant program) asscciatad will capital projacts
which ara nol relmbursed elsewhene,

Daunsale Puble Transporiaton Opemaing S Page £




rennbing matnfernances and repaing to bulldngs, equipment or vehicles that do
not exbend thedr useful ife for replacement cligibillly purposes;

reasnnahla a:-:panaeé and compeneation for Graniae's board mambsrs of
trugtocs as provided undar the Local Mass Trenal district Act (70 ILGS
J1004)

established reserves for selHnsuwrancs programe;

fhi ecaks assockted with the audit requiremants set forth in Sediion 663,410
o the Fules,

Eighly peteent of the duss pald by the applizant to the Mincls Public
Traneportation Assooiation and 20% of the dues paid by the apalicant to the
Amarican Public Transportation Associafion or the Communily
Tianspoitation Assouiation of Amarkza; and

. any othar expendiire that an independant auditor ratalnad by the Grankae's

glovarning board detarmines is raguired for the provision af public
traneportation acconding to the most curment version of AIGPAs genarally
acceptad standard accounting principles for publi fransportation oparatons.

ITEM 7 - INELIGIBLE OPERATING EXPEMSES

h Inaligitla sparating agpensas includes, but are nol BmEad to, the following:

A
B.
.

I
J.
K.

depreciation, whether funded or unfunded;
amortization of any Intangible assols;

debt semvice on capital assets acquired with the assistance of capital grant
funds provided by the Stale;

profit or peturn on investments;

epcisalve pavmeants o pssocialed entites,

mpenses assockated with the Workforce Investmant Act (28 USC Chapter
30, or s sucocassor,

_ cnsls reimbursad undar Section 5303, 5304, and 5305 of the Federd Liass

Tranai Act (40 USC 52)

traved and anfortainment expenses incurred in eltending non-public
fransportalion-related acfivilias;

chartar, schiool bies and elghlzeeing axpansas as dafined by the FTA;
fines and pensities;

chatitabla dorations;

Downsiols Publo Tranporbiion Deamiiyy Sl Page ¥
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L. Interest expensa on bng-teem borrowing and deld setiement offar an on
that porlion of publicly-oaned sguipment and facililizs reguirad for public
fransporiation;

fil. Encorme taxas:

M. that parfion of any eligible operating eapanse for which the Grantes has or
will pecabss roimbursamant from any cthes foderel or Sleio capital grant

program absent a epecific federal or State directive allbwing the caplial
expanss (o be raated a5 an operaling expense;

0L mgpanses associaiod wilh complanss wilh OB Clrouar A-133 (Audts of
States, Local Govemrments, and Mon-Profif Organizations);

G axpenses for falghl kaulage provided by Grantes,
F. amy expanse thal is rimburaed from nsurance procaeds;

3. mainfenance or opsralion of vahiclea that are not used by = Grantea or ik

confractors for pulds rarsporlation or to support publc ranssorlation
oparations; and

T, any ciher eeansa delermingd by the Deparimeant h'.nha..lnmnsfsimt wilh
fadleral reguistions or regulrements.

ITEM & - RECORD RETENTION

Al costs chargad to the Project shall be: supportzd by proparly executed and cleardy
icdentifind payrolls, fme meords, involces, confractks, vouchers of checks eddencing
in dedail the nature and propriety of the charges. Such documentallon shal be
raadily accassibbe on sie At laast untd Project clossout,

Tha Granlas ahall maintaln, for 8 mindmum of threa veara after the completlon of
T conlract, adoquate books, records, and supporting documents to varily tha
amaunts, recplents, and uzas of all dishursements of funds passing in confumction

- wilh liva contract: dha contract and el books, records, and supporting documands

refated o the contract shall be available for eyvieyw and audit by the Suditor Sanesl
or the Depariment (herelnafter “Audiing Parlles™): and tha Granles agrees o
coeperate fully with any audit conductad by the Audilirg Partiea and to provida full
aceass (oall rlevant materlals, Faibure to maisiain the beoks, records, and
supporing documents reguired by hiz sectlon ahall establish a presumplion n favor
of 1w State for the recovesy of any funds pald by the Stats under the contrect for
which sdequate books, records, and supgoering documentalion are not avallakles to
aupport their purported disburssment,

IF vy liligetionn, alafm, negodation, el or other action ivolding the records has
baan staried prior o the sxpisation of the three-year period, Grantes shall redain the
racards for thees yearm aflar completion of te action and resolubion of all issues
arising from it,
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ITEW 9 - INSPECTION AND AUDIT

Grantee shall parmit, s shall require its contractors and auwditors fo pemmil, te
Department, 2nd any authorized agant of the Department, fo inspect all vork,
matarials, payrolls, audi working papers, and cthar data and records partaining o
the Project; and to audit the bocks, records, and accounts of the Grantee vdth
ragard to the Project, Tha Department may, at its sole discreflon and at s own
expense, perform a final audit of the Profect. Such audil may be used for
sesflemant of the grant and Project chesout. Grantes agrees fo Implement any
sudit findings contained in the Depariment's final audl, the Grantee’s independant
audit, or 2z A result of any duly suthodzed nspectlon or review.

© (arantes agrees fo permit the Deparment fo conduet schaduled or unschediled
imspections of Grenlee's public ransportation sarvices. Such inspoctions ehall ko
eowlicded ok reaponable Emes, without unressorable dismpiion or inderferenoe with

any ’rrrdﬂnapm-taﬁc-n sorvice or other buginass actvity of the Granfes of any Senvlce
Boand.

Grandes agraca to nolily e Deparmant of any pending fedaral triannlal raview as
gaon a3 itis schadulad and to petmit the Department fo attand same.

ITEM 10 - GRANTEE'S INDEFENDEMT AUDIT

Granten shal seloct an independent Ioensed ContFied Public Accountant lo perfonm
an audit pursuant to the requirerants of 1, Admin. Code Ut 82, § 663.410. The
standarde for salection of the awditor and the scope and confents of the auwsdl are
contalpad in il Admin. Code 6L 92, § 663.410; Grantee and its suditor shal
become famikar with tha Rules and adhere to ils provisions In completion of the
audit. The audit shall also be completed in conformity with the Single Audil Act (31
LSE 7501 ef seq.), and shall includa a statemernt, If appficable, that any allocation
aof revenuas and expensas to the program of approved expanditures fundad undar
 thils Agreemant is In accordance with a cost allecation plan approved by the

Depariment. Grantee’s audit must include a schedule of opearating revenues and
expensas for the participant’s grant confract period on fams prasaitbad by the
Depariment. Grantes's independent audit shall be submilted 1o the Daparlment no
Exter than 180 days folawing the last day of the fiecal yesr. This deadiine may ba
changed, at the discration of the Department, to ascommodite the participant's
flacal veer pariods o dus o unforesean croumstances,

ITEM 11 - FROJECT CLOSEQUT

Upan the Deparment’s receipt of the Grantee's Independent audit report of the Project,
the Department shall parform a review of the Grantes's indepondent audit 1o defermine
whaether to approve tha independent audid. Onee the Grantee's independant audit has
heen approved by the Deparinent, the Department shall datermine the aligillity of costs
ineurred and shall make a fina! detenmination of amowmnis due to he Grantes undar this
Agreament. IF the Depariment fsas mada payment to e Grantes In oxgaas of the final
todal amount determined by the Depariment-approved independent audit b ba dua the
Grantee, B Grantes shall promptly remit such axcass to the Department. At the
discretion of tha Department, several years of audit reconclllation balances may be
cormbinad to allow for one paymeant o reconclle minor annual reconciliation balances.
. The Project close-out ocours whan the Departmant natifies the Grantes that the Froject s
cloaad-cut and forwards the firal Gramt paymant, 8 determinad by the Departrent-
approved Indeperdent sudit to the Grantes, or when an appropriata refund of Grant
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furds, as determinad by the Department-aporoved indepandent audit, has been recelved
Treamn fhe Grantas and acknowledged by the Department, Closo-out shall be subject b
any continuing obligations impased on tha Grantes by this Agresment or confalned in the
fnal nofification of acknowladement from the Depardmant.

Faymant Issuas, audlt Bsues or any ofher maltars partzining (o the grant may not

< b subsequendy raised ard are forevar setiled upon Project closeout.

ITER 12 - ETHICS

A Code of Concluct

1.

Permonal Conflict of Inferast = The Geantas shall maintain o wiilten code
or standand of conduct which shall govern the performance of ks
empoyvess, officars, board mambers, or agents engaged in tho award
and edmirdairafion of confracts auppoded by stale or federal funde,
Such coda shall provide that o amoloyes, officer, bosrd member or
agent of tha Grantase may participate in the solection, mward, o
adminlstrafion of & confract suppored by state or federal funds § a
confict of interest, resl or apparent woukd be invehead, Such a conflic
vulld arise when any of the parties sel forth belew bas g fnanclal or
ofhar intaraet in the firm selectad for sward;

#, the employves, officer, board member, or agent;
b, ary mamber of his or har immadiate farmdy;
his or her pariner; or

(=R
d. an organdzation which employs, or s aboul o employ, any of the
abueg, -

The condlict of interas! rostriction for former emplovess, offleers, board membars
and agents shall apply for one year,

The code shall also provide thal Granles's emoleyveos, officers, board membsrs,
of agents shall nalther solicit nor aceeat gratuifies, favors or anything of
morsisny valuas from condreciors, potantal contractors, or parfies o
subcontracls. The Deparbment may waive the prohiiion contained in this
submrction, provided fral any such prasent amployes, offleer, hoard mamber, o
agent shall nof parbicipate in eny acBon by the Granies or the lecalEy relating fo
such condracy, subcontract, or arangement. The code shall also prohibli the
afficers, employass, board members, or agens of the Grantes from using thel
posiions for & purpess that constihees or presents tha appaarancs of parsonal
or organizalional conflicl of interast or personal gain.

lick of intorost — The Grontoe Wil algo provent any real or
apparent organizallorst confiict of interest, An organtzallonal conflict of Interest
et when the reiurs of the work o be parformed under s peoposad third parky
confract or subscatiact may, withoul some restricton on future activitles, reeul
in an unfeir compstitive advantage fo the third party confractor or Granioe or
Ermpair e ohjectily in performing the contract wark.

H. Bonus or Commission - The Grandes warants that no person or sefing agaency has
bean emiployed or redained to solleil or secura this Grant ar Agresment wpon an
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agrasmant ar understanding for a commission, percentage, brokerage, oF
contingent foa. Tha State shall have the dght to annul this Agreamant without
liabilty, ar at ils discretion fo deduct such commisslon or fae. Mo State officer or
amployes, or member of the State General Assembly or of any unit of lcal
gevernment wha or which centributas to the Profect Funds shall be allwed to share
i oy part of tds Agreemant or to any banaefits aising therefrom.

. Bribery - Noregovernmenial grantees and thisd party conlractors shall certify that
they have not been convicted of bribery o attempling to bribe an officer or employes
of fhe State of inols or local government, nor has the Grantes made &n admiseion
of guilt of such conduct which is 8 matter of record, nar has an official, agsnt or
amployes of fhe such grantees e thisd party confractors commilbad biribery or
atternphed bribory on behalf of the firm and pursuant be the direction or aubarization
of a responsible official of the Grantee, Such graness or third parly contractors
ahall furthar certify that they have not been barrad from contracting with & unit of the
Stats or local government as A result of a violation of Section 13E-2 or 33E-4 of the
liimols Criminal Codde,

ITEN 13 - UNLAWFUL DISCRIMIMATION

A, Human Righis - Grantee agraas not i commit unlawiul discrimination n
amployment as that term Is used in Article 2 of the [Bnols Human Rights Act
{775 ILCS 5/2-101 of seq.); agrees lo take affimalive action to ensure that
no unkawful discrimination i committed; and agraes that the linels Equal
Employmant Opportunity Clause referenced In Section 2-105 of the Human
Righta Act (76 ILCS 62-105) and containad in tha reguiations promulgated
tharaundasr (44 111 Admin, Cede Part 750), |s Incorporatad into this
Agresment and nto &l contracts ot for or relsiad to the Projest.

B, Sexual Haasesment - The Grantea shall hava writien eaxual harasement
peiicies thet includs al & minimurm, the follewing information: (1) the Begallty
of smaual herassment; (8) the definition of sewoual harsasment under sfata
kaw; {ill) & descripfion of saxunl harassmend, ullizing examplas; (iv) the
grantee’s internal complaint process including penalias; (V) the legal
recourse, Ewestigative, and complaint process avallable through the
Bepariment of Human Rights and the Human Rights Commission; (vi)
direcflons on how o contact the Department and Commission; and (vl
proteciion against retaliation as provided by Section 8-101 of the lilinois
Human Rights Act. & copy of tha policies shall be providad to the
Departmant upon request,

ITEM 14 - SCHOOL BUS OPERATIONS

Purguant fo 20 ILCS 2706/2705-606(0), Granfes agress nod is engage in school bus
operafions exchsively for tha fransportation of studants and school bus personned
in compatilon with private school bus operstors whers such private school bus
nperators ana abla io provide adequats transportation at reasonable rates, in
conformance with appicable safaty standards. However, this requirement shall not
apply if Grantee operates a school syslem n the locality and operates o separate
ard exclusive schoo! bus program for thea echool system, Grantesa's cerlification

ragarding scheol bug nperations is signed and attached o this Agreement as
Exchlbit A,
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ITEM 15 - GRAMTEE'S WARRMANTIES

Grantes warrants that € has the reguisile Tliscal, managerial, snd legal capability to

caury out the Project and to recaive and disburea Project funds. Qrantee agrees to
Enitiate snd consummale all actlons necessary o ersbis it entor inbs this
Agreamaent, Grantae wareantz that there is no proviston in its charter, bydaws, o
any rules, reguiations, or kegislation which probibits, vaids, or olbamnwiss mnders
unarforcesble agalnet Graniee any provision or clause of this Agreement, Granles
warranls furher tal it bas peid sl fedaral, stste and lacal fBxos lovied or Tmposa
and will continue to do so, excepling only those which may be contested in good
faith. Gramlae agrass tat upon execution of this Agreamand, Grantoe will daliver to
the Dapariment:

A a legal oplnion from an attesrey iconsed o practice law in inais and
autharizad to reprasant the Gracies i the natier of thie Agreameant, sdotlng:

&, the Graniea ia laefuly organized;

b, the Grentes is aneligible *particpant” a3 defined in the Act;

o the Grantes 18 legsfy authorized o entey Inie this Agresiment; and
o thes Agrecmant will Be legally binding on the Grantee.

B. & cadiflad copy of & reaohutlon or ordinance adopted by the Grartes’s
novarming bady al aulbodees the exsculion of this Agrearmant and
icfenilfes the persam, by posion, authorized o sign ibis Agreement and
payment requisitiors.

ITENM 18 - DRUG FREE WORKPLACE

 Grantee agress o comply witl the provisions of the lirois Doy Free Workplace

Act (30 ILCA 58041 af aaq.) and has signed the Dy Free Workplace Cerliflcation
atached o this Agreemant s Exhibi B.

ITEM 17 - INDEMMIFICATION AND INSURANCE

Cranfee agroes o hold hammbess and irdermnify the Deparbment and the State from
any and all liabilifas, bhaaea, axparaes {including athomey's faes), damages
dncluding bes of esa), demands and claima arising out of or in connecton with the
Project, and shad defend any suil or aclion brought ageinel it ssdior he
Departmeant, whether at law or In egquily, based on any such alleged Bjury {including
death} or damaga. Grantea shall pay all damages, Judgments, costs and axpensee
in copmection with sald demands and claims sasulting therefrom. Tha Deparfment
agreas bo prompily nofilfy Granbes in wriling of the aseerdion of any such ofaim, st
ar aolive in which the Siate or the Departiment is a defandant,

Grantee agrees that it will take out and maintain at iis own coal and expansa, for
the duration of the Project, such pelisios of bsirances in companies, as will prodact
Grantas from sny clsbma for damages to properly or far bodily njuey Jneluding

- death), which may arlse from the Projoct,
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ITEN 18 - INDEPENDENGE OF GRANTEE

Ih e event shall Granies or any of its confractars be considerad agents or
employaas of tha Doparimant or the Stata. The Graniee agrees 1hat none of its

- emplovees, agents of conlractors will hold themselves out as, or claim o be,
apents, officars or amployees of the Depariment or tho State, and will not make any
clain, detnand cr applicafion to or for any right or privilege applicable to an offioer,
agart or employes of the Stale, incduding, but not limited to, dghts and priileges
concaming werkar's compensation and occupational diseasas coverags,

umentployment compenaafion benafils, Social Securily coverage or rellrement
meambership or cradi.

IWEM 19 - MOM-UWAIVER

Grantee agreas thet In no event shall any actien, lncuding the making by the
Depariment of any payment undes (hls Agreament, consiitute or ba construed as a
waivar by the Department of any breach of covanant o any default on the part of the
Grankes which may then exist; and any action, including tha making of auch
payrnant by the Departmant, whits any such breach or defaull shall exst, shallin no
way impair or prejudice any Hight or remedy sveliabls fo he Degartment in reepect io
such breach or default, The remedies avadiable to the Dapariment under this
Agreement are cumulaiive and not exchusive, The waiver or axarcise of any remedy
ahall net be cansiruad as a waher of any other rermedy avaiable hersundsr or under
genaral principles of kaw or equity.

ITERR 20 - TERMINATION, PAYMENT DELAY, RECALL

Upan writhen notice fo fhe Grantes, the Depariment resenves tha right to suspend or
tarminstes alk or part of e financial assistance provided by this Agreament, {j) if the
Girantes |5, oF has baen, in vioktion of any of the t2rme of e Agreamant or any
other grant between the Granbee and the Department, (I} for just cause as deemed
by the Departmant, or (ill} If the Department detarmines that the purposa of the
Prajact walld not be adeqguataly saned by confinuad financial assiatance,
Termination of any part of tha Agreament will not invalidate obligations propery
incurred by Grantas prior to the date of ferminatlon, fo the axtont that they cannot
ba cancefed. Upob the occurmence of any condifion or sonditions llsted in e |tem
for termination or auspension, the Partes agree thal the Depariment may alzo
elact, by writhan notice to the Grantze, to withbold or detay sny or all payiments
under this Agracment, or any portion thereof; or, if payrment or paymenta hava
alieady besn made, to recall such payment or payments or any portion thersof.
The Grantes agreas thet upon receipt of such notice of recall, the Grantes shall

iﬂm:l:l[:talufmh.uh suoh payrwents, orany portion thereof, which the Grantea has
rataved,

" ITEM 21 - DISPUTE RESOLUTION

In the event of a dispade in the Inferpretation of the provisions of this Agreaiment,
such dispute shall be setilad through regotiations batweaen the Department and the
Grantes. In tha ovent that sgreemant [s not consummated &t this negotiation level,
the dispude Wi then be referred through proper administeative channels for
deciaion and ulinately, IF necesaary, o the Secretary of the Depardment. The
Dapartrnent ehall decida all daims, gquestions and dizputes which are ratarred to it
regarding the intarpretatian, prosecution and fulfilment of this Agreement. The
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Departmant’s decision upon all claims, questons and dsputes shall ba finaland
conchusive.

ITEM 22 = ANENDMENT

The Partiea agrea thai no changs or modification to this Agresment shall ba of any
foros of offect uniass the amendment Is dated and ks redueed o writing and
executad by both parties,

ITEM 25 - SEVERABILITY

The Parlles agrea that § any provisions of the Agreement shall ba hald imalid for
any reason whatsosver, he ramaining provisicns shall not be affacked Unessly i
such remaining provisions could then conlines o cenfom with the puposes, terms
and requiramantes of applicable law,

O OITEN 24 - ASSIGHMENT

Granton agraes ok this Agresment shall nof be assigaed or rensherred wilhout the
wrilten consent of the Departmeanl and that any successor o Grantee's vights undear
ihia Agroomant will ba reguired to scesda to all of the terms, condiions and
requirameants of this Agreamend 25 2 condilion precedant o such succession,

ITEM 25 - DOCUMENTS FORMING THIS AGREEMENT

This Agreamant, togelher with Exbibits A and B; the Granbes's Application for fha
fiscal year ae approved by and on file at ihe Depariment; the Standard Forms; and
#ll ather decurmants o matarials maussted by e Degarlinaent submilbed by he
Grantae and accepted by the Department before and after execution of this
Agraament constituie the antire agreameant batween the paries and supensade any
arid all prior agreamanis or undersiandings belwaen the parfies.

ITER 26 - ETHANCL GASOLINE

Pursuast o the Dowrstole Pusie Transpottation A (30 ILCS T402-15,1), Grantes

. hareby cartifies that all gasaline buming motor vehicles oparaied undar e

junisdiclion s, i capabhe, feal containing ethanol gazeling.
ITER 27 - TAWPAYER IDENTIFICATION NUMBER

The Grantes certifies that 3Y0DEE580 ls Bs correct Federal Taxpayer ldentiication
humber. The anfity is doing businese az= a govermmental antify.
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I WITHESS WHEREOF, the Padies have entered into this Agreemant by Beir duly
authorized officials for the perod July 1, 2013 Brough June 30, 2014,

Accapied on behalf of the Blasmingten-Mormel Publs Traneit Sysiom.
Signehure of Suthorized Represanbolive T o Print Ware of sotorioad Represaniufbe
Dl ' Types e Frint Tila of Auharied Represilslie

Acceptad on behall of the State of Hinois, Departreent of Trarsportalion:

Jnarph E. Skantar, Dirscion, Division af Public & Infarmedal Transportallan [t

Mzt Hughas, Dirsstor, Offfos of Firanes and Administstion Daka
Mfichiasl A Forl, Ghief Gmimsal Critbe

(Aoprovad am o form)

San L Someidar, Secratang Fale
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EXHIBIT A

GERTIFICATION BY GRANTEE NOT TO ENGAGE
I SCHOOL BUS QFERATIONS

Pursiant to Saction 49, 1'9{0{} of the Civil Adminisiralive Code of lEnols {20 1LCS
2T0RAD 1Y ), as a condgil racalving grant moenlas from the [Beols Degartiment
of Tranaportation, the Grantee carfifies that 1t is not engaged in achool bus oparations
axtiusively Tor the fransporiation of students and school bus passonnel in corpation
wilh private schoal bas cperators where such pivate school bus opematars arae

avallabie lo provide adeguate transportation at reasonabie rmies in conformanca with
applicable eafaty standards.

If thar Grantea doss engage in school bus operations exclushaly for he
fransportalion of students and schood bus parsones| as descibad above, then the
Granfee cerfifies that It operates a schoal systerm in the area to be sarvad and
operales & separate and exclusive scheol bus prograrm for the school system,

Tha Grantee further agreas and ceriffes Bt L shal immediately nolify he
Departmeant i wiiting of iis invohement in or it Intention o become involvad in 2y
school bus operation prohibiled by Section 49,106} ufih-a Civil Addminlstrative Code of
Ifinnie afier the date of thiz certification,

Accrpted on behalf of the Bloominginn-ormal Pubi Trenst System;

Slgnature of Authortzad
Roprespmztiva
THe Fiata
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EXHIBIT B

BTATE OF |LLINOIS
DRUG FREE WORKFLACE CERTIFICATION

This certification iz required by the Drug Free Workplace At (30 ILCS 5801 &f saq.).

The Dvug Free Workplace Adt, effective January 1, 1962, requiras thel no grantee or
pontroctor shall receiva a grant or be considerad far the purposes of being awarded o
contract for the procuremant of any propardy or sevices from e State unlees that
grardee or contractor has certifled to the State thal the grantee er contractor wil
orovide a drug free workplace, False cartification or violafion of the cerilicalicn may
rasult in sanctions Including, But rot Bmited to, suspsnsion of contract or grant
payments, termination of the coniract or grant and debarment of coniracting or grant
npportunitios with the State for at least one (1) year but not more than five (B) years,

“ For the purpose of this cerfficalisn, "grantee” or "contracter” means a corporation,
parfnasship, or other antity with twenty-five (26) or more employees al te e oif
izauing the grant, or a depardmant, divisiorn, or other unit theraof, divestly responsibla

for the spectfic performancs under a contract or grant of §5,000 or mare from the
Statn.

Granlee cartifles and agroas that i will provida a drug free workplaos Dy,
{a) Publishing a statement:
(1) Nolifying amployaas that the unlawiul menufacture, dlstibution, dispansing,
poasession or use of a controlled substance, Including sannabis, is probdbited
i the Geantea's workplace.

{2) Specifying the actions that will be taken agains smployees for violations of
suich protibitian,

(3} Mofifying the employes that, as a condilion of employmant on such contract
or grand, iha emplovea will,

(A abids by the lerms of the slatement; and

{B) ety fhe employer of any eriminal drug statuta conviction for a vielation
ancurring in tha workplace no later than fve (5) days after such
conviGion.

(b} Establlshing a drug free swareness program bo Inform employess about:
{1) the dangers of drug abuse in the workplace;
(2} the Grantes's polley of makntalning a drug free workplace;

{3) any availabla drag counsefing, rehabillitetion, and amploves assistance
programs; and

{4) the panaliies that may be Imposed upon an ampleyes for drug violations,

Povenata Putiks Trassposiniion Cpeealng Sk Magm 17
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(o) Providing & copy of the sfaiemeant required by subparagraph (a) o each
employes epgaged In the pedormanca of the grant and to post the statement in
a prominsnt place in the workplace,

() Mofifying the Departmeant wilhin len (10) deys after receiving notice undar pari
(B} of paragraph (3} of subsacion () above from an employes or olhersiss
pecedving actusl nodics of such conviction.

(2]  Imposing & sanclion on, or racuiing the satiefactony participation in a droegy
abusa assistance or refabilitation program by, any employes who is go
aovicted, as required by Section 5 of the Dneg Frae Warlipleca Act,

{f)  Assisting employecs in selscting a cousa of acton in the avent drug

counsaling, reatment, and ret@biitalion is reguised and indicating thai a freinaed
refaral fsam is in placa.

(g} Making a good faith effort 1o continue to maintain & dreg free workplace through
irnplamentation of the Drug Frae Workplace et

THE UNDERSIGNED AFFIRMS, UNDER PEMNALTIES OF PERJURY, THAT HE OR
4HE 15 AUTHORIZED TO EXECUTE THIS CERTIFICATION ON BEHALF OF THE
DESIGNATED CRGARLZATION.

Aczapled on behalf of e Blonminglon-Normal Public Tranelt Syalem:

Signabse of Authorzaed
Faprasantabive
THl= Ciata
ewrislee Pubile Transpon'aiion Dperaling Gran Faga 1
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AGREEMENT

BETWEEM

BLOOMINGTON-NORMAL PUBLIC TRAMSIT SYSTEM

AMND
Dispatchers, Receptionisis, and Administrative Assistants
af

LOCAL MO, 752 OF THE AMALGARMATED TRANSIT UMION

TERM

MARCH 5, 2013 THROUGH JANUARY 14, 2014
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AGREEMENT

IHIS AGREEMENT, made and entored into by and between the BLOOKMINGTOM-

MORMAL PUBLIC TRAMSIT SYSTEM, its successars and assigns, (hereinafter referad to as

"EMPLOYER™), and Local Mo, Y52 of the AMALGAMATED TRANSIT UMIONM (harainafter
referred to as "UNIOMNT) and the parties hereto;

WITNESSETH:

That the said parties harato hereby confract and agree as follows:

ARTICLE 2

GEMERAL PURPOSES

This Agreement is intended lo promate, and shall be so construed and Intemprated as to

carry out the following ganeral purposas to-wit:

(a)
(b)
(c)
(d)

(&)

it

(g3

The promotion of harmonious relations between EMPLOYER and the LINION
Tha encouragemeant of cooperation among all employees of EMPLOYER
The maintenance of uninterrupted service to the traveling public

The fostering and perpetuation of public sentiment favorable fo the operations of
EMPLOYER

The maintenance of fair wages and good working conditions for all employees of
EMPLOYER

The establishment and maintenance of an ordery collective bargaining procadura
ketween EMPLOYER and the UNION

The prompt and fair disposition of grievances.



ARTICLE 2

RECOGMITION

SECTION 1. EMPLOYER recognizes the right of s employess o bargain
collectivaly fhrough represemtatives of helr own choice and recognizes the UMION as the
exclusive bargaining reprasaniative of all its employees coverad by this Agreement. Jurisdiction
of the UNION, as the appropriate unit for collective bargaining, ara dofinod ags embracing all
operafing and maintenance employees included within the classifications of employees as set
forth in the wage sactions of this Agreement.

For the purposa of this saction, to bargain collectively is the performancs of fhe mubual
abligation of EMPLOYER and the UNION to meel and confer in good faith with respect to
wages, hours and other terms and condtions of employment, or the negolation of an
agreamant, or any guestion ansing thereundger, and the execution of a wrtten contract
incorparating any agreement reachead if reguested by either party, buf such obligation does not
compel ither party ta agree to a proposal or require the making of a concession.

SECTIOM 2. When tha tarm "amployes” is used n this Agraameant, it shall mean an
eperating or administration or maintenance employee included within the classifications of
employees as sal forth in the wage sactions of this Agreament.

SECTION 3. Part-lima Servicemen are not intendad to be afforded the full benefits
of this Agreement. Specifically, the provisions of articles; 14, 15 - (Section 6 only), 18, 17
{(Section 4 and &), 37-A, 40, 41, 44. 45 and 47 shall not be applicable terms of employment for
Part-iime Servicemen only. AN other previsions of this Agreement shall apply to the
employment of Part-Time Servicemen as appropriste

SECTION 4, Dizpatchers, Receptionists and Administrabive Assistatnt, who are
glected officors of ATU-Local 752, may reguest time off without pay for the purpose of attending
the regular monthly Unfon meeting. Dispatchers, Receptionists and Administratve Assistatnt,
glected to the position President, Vice-President and Financial Secretary are tha only
Dispatchers, Receptionisiz and Adminisiratve Assistatnt encompassed by this provision.
Feaquests will be approved or denied based on available mangower. Requests will be submitted
thraa (3} days (excluding Saturdays, Sundays and Holidaye) prior to the meeting. |

SECTION &. Tha union pregident shall be excused from duty for a maximum of
thrae (3) hours to aitend the regular scheduled union maeting the first Tuasday of each manth
Additionally the union president shall be excuszad from duty for @ maximum of three (3) hours (o
altend Transl System opan meetings.
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ARTIGLE 4

MAMAGEMEMNT

SECTION 1, EMPLOYER will confinue to exercise exclusivaly the righl to sat its
policy, to manage its business in the light of experience, good business judgment, and
conditions; to determine the qualifications for and to select its managerial and supervisory
iorces; to determine the number of employees it will retain in its service at any time; and fo
make reasonable rules and megulations govarning the aperafion of its business and the conduct
of its employses, and to exarcise full conirol except as expressly restricted in this confract. Any
change of working conditions, including route and shift changes, shall be commuenicated o the
UMION President or his designes at least ona (1) week prior to the effective data of the change
if feasible,

ARTICLE 5

EMPLOYEE COOPERATION

SECTION 1. The employess shall work at all Emes to the best interests of the
EMPLOYER: they shall perform efficiant servica in thair wark, thay shail operate and handle
EMPLOYER'S vehicles carefully and with utmost regard for the safety of the passengers, the
ganaral public and the equipment; and they shall oive the public courteous and respectiul
Ireatmant af all times, io the end fhat the EMPLOYER'S service may improve and grow,

ARTICLE &
FROEBATIOMARY PERIOD

SECTION 1. All new employees shall be on probation for & period of ninaty (90)
days from the date of amployment, except that, upon agreement by the UNION such
probationary period may be extended by a period not to excesd thirty (30) days. Such
probationary period shall constitute a trial period during which EMPLOYER is to judge the
ability, compelency, fiiness and other qualifications of new employess to do the work for which
thay were employed. Durng such pariod EMPLOYER may discharge the employee at any time
and its right to do so shall not be guestioned, nor shall the UNIOMN assert or present any
grevance on behalf of any such new employee because of any matter or occurmenca
whatsoever falling within such probaticnary period.



ARTICLE ¥

HEGOTIATIONS
SECTION 1,

8.} It is mutually agreed that all business comprehended by this Agreement shall ba transacted

)

hetwean the properly accradited officers or agents of EMPLOYER and the regularly elected
officers of the UNIOM or an Interational Officer of the UNION, Ornly members of the
LUNICON who are actively employed with EMPLOYER, may represent the UNION in ils
dealing with EMPLOYER. Mething in this section shall ba construed so as to prevent a
member of the Internatienal Crganization of the UNIOMN from representing or accompanying

the lacal representatives of the UNION In case of a disagresment betwaan EMPLOYER and
the UMION,

Cuestions and concerns put to EMPLOYER by the UNION President or his designee on
behaf of represented membership shall be submitted in wiiting lo EMPLOYER.  Within
fiteen (15) days (excluding Saturdays, Sundays and Holidays) of such submission,
EMPLOYER shall respond to the UNION President or his designee in wnting,

SECTION 2. The UMION agrees to fumish EMPLOYER with an up-to-date list

of all its officers and to immediately notify EMPLOYER of any and all changes thereto.
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ARTICLE S

LMION SECURITY

SECTION 1. On the sixty-first (B1st) day following the beginning of their

employment, or as soon thereafter as their respective applications for membership made on or
before such days shall have been accepted by the UNION, and as a condition of employmeant,
all employeas coming within the scope of this Agreameant shall become and ramain membears of
the UNION during the period covered by this Agreement; provided, however

(@)

(k)

()

The UNION shall not cause or altempt to cause EMPLOYER to discriminate against any
employes in vialztion of Sebsection(s) (3) of Section 3 of the Labor-managament
Ralations Act, 1947, and

The UMICN shall nof cause or atltempt to cause EMPLOYER o discriminate against an
employes with respect to whom membership In the UNION has been denied or
terminated on some ground other than his failure to tender the periodic dues and the
initistion fees unifermiy required as a condition of acquiring or retaining membership
in the LINIOMN.

Effeciive January 15, 2007, new members who wigh 1o pay the initiation fea through
payroll deduction will be permilted to arange for monthiy installment paymenta
through execution of a proper wags assignmeant (withdrawn from the second
paycheck of each month)

1.) During a new emplovee’s probaticnary pericd, an authorized Union represantativa
will contact the new employes and explain the oplicns regarding paymeant of the
inftiation fea. In the event the naw employes desires to pay the infiation fee through a
paymeant plan, the followng will take place.

2.} On or about the 617 day of employment, the Union and Employer will meet with
the new employee and explain the employea's responsibility to pay the initiation fae
in full or make arrangements for a wage assignment by their 90" day of employment

3.} If the new employes agrees to pay the initiation foe and executes the requisite
wapge deduction authodization, the Union will furnish the Employer the original copy of
tha wage assignmeant and a lelter advising of the new employes’s membership in the
Unian contingent on full payment of the initiation fee.

4. Prier to the 2™ payroll of each manth, the Union will furnish the Employar with an
invoice listing the emplovess who are to have wages withhald for pavment of
iniiiation faa and the amaunt(s) of such withbolding(s),



5.1 If the employse doss not pay the initistion fee in full or make the arangaments as
spaciied above, the Union will notify the Emplayer in writing and the Employer will
cease fo give the employee work assignments beginning on the ninety-first 51* day
of employment. The Employer will not schedule the employee for a work assignment
until the Union nofifies the Employer that the employee has made amangaments to
pay tha initiation fae

ARTICLE 3
CHECK-OFF OF UNION DUES

SECTION 1. EMPLOYER agrees fo deduct, on any designated regular pay day of
each month, from the pay of UNION members, the regular monthly membership dues of
the UMION, ard remit the same fo the Financial Secretary of the UNION wilhin ten (10
days after the date of their deduction, provided sald mambers individually and voluntarily
aulhorize and request EMPLOYER in writing to make such daductions. Such
autharization and request shall also authorize EMPLOYER to base the deductions an a
list to bea furnished to it each month by the Financial Secretary of tha UNION showing the
names of the membears and the amounts of the regular monthly mambership duss to be
deducted from the pay of @ach member,

I'he individual authorzations for the deduction of regular monthly membership dues shall
be worded as follows;

— EQ_



WAGE ASSIGHNMENT

RECUIEST FOR DEDUCTION OF UNION MEMBERSHIP DUES

Mama of Employer

1, o the  undersigned  emploves  of
Elmmlngt:un NL.-I'I11|-J| F‘leJL Irar*-'.lt System, do heraby |r||-_l||.r--_1ua"'5,r and waluntzrily authorlze and request
you fo dedect the amount of my regular monthly dues, as a member of Local Moo 752 of the
AMALGAMATED TRANSIT UNION, from any wages dua to me during the ___ pay perod of any
mondh. | further authorlze you lo base said deduclions on a lisk funished you each menth by the
Financial Secretary of said Lecal Mo, 752 showing the regular menthly membership dues io be deductsd
from the wages of each of Ils members. Whenever such it indicates thal the amount of membership
dues has been changed, It must be accompanied by a certficale of the Financisl Secretary of said Local
that such change in the amount of membership dues is brought about In sccordance with the constilution
and by-laws of said Local Mo. 762 and that such changa has been approved by the International UMION,
All =ums eo deducted are to be transmitted to the Financial Secretary of Local Mo, 752,

This authorization shall remain in full force and effect until revoked by me in writing.

| herefyy reprasent that an exact copy of the Assignment, Authorization and Feguest was
furnishad to me at tha tima | executad the same,

Dated this _ cayaf 18

—— —

Employes
Provided:

(1) that the words of the heading "Wage Assignment” as they appesr in the above form
be printed in bold face letters not less than one-guartes (1/4) of an inch in height; and

(2) that the Assignment, Authorizafion and Request of sach member be wrillen and
execubad as a saparate instrument; and

(3) that an exact copy of any Wage Assignment, Authorization and Direclive be
furnished to each member of the UNION at the time he signs and executes the same.
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SECTION 2. From the first payroll of each month, payroll deductions for C.O.PLE. will be made
for those employees fumishing the EMPLOYER with a properly authorized payroll deduction
form (see sample below).

CHECHOFF AUTHORIZATION CARD
To COMMNECT TRAMSIT (Bloomnglon-Normal Public Transit System)

I hereby authorize and direct you to deduct frem my pay &3 your amployee the sum of $1.00 par month
fpuideline amount} or dollars per month (amount designated in lisu of guidaline
amount) and o ramif that amount to the Amalgamated Transi Unicn Commitiee on Political Educabion
JATU-COPE)

Thie authorization s voluntariy made by me, basad on my specific understanding that the signing of this
Autharizaton Card and the making of thase woluntary conbribufions are nof condilions of membership in
the Union, or of employment by my EMPLOYER, that | may refusa to confribute without reprisal; that the
guidedine amount indicated above is only a suggestion and that | may contribute mone or less and will not
ba favored or disadvantaged by the Union for dodng so; and that the ATU-COPE Is a Politizal Action
Committes [PAG) connected with the Amalgamated Transit Union, which will use my contribution for
nolitical purpases, including but not limited to, making contributions to and expandilures for, candidates
for faderal, state and lecal offices and addressiy federal, state and local political issues.  This
authorization shall remain in full force and effect untl revoked by me in writing.

Mama
Signalure

Social Secunly Mo, Dale

Autharized by the Amalgamated Transit Union on behatf of a fund ralsing effort for the Amaigamated
Tranait Union Committes on Political Education {ATU-COPE). Contributions ar gifts to the Amaigamated
Transit Union GOPE are not deductible as charitable contributions for fedesal income tax purposes.”

By Friday prior to the first pay date of each month, the UNION Financial Secratary shall furnish
EMPLOYER an ftemized list (separate and aparl from the list described in Section 1) of
members participating in the C.O.P.E. wage deduction including the monthly amount of each
membar's participation and the aggregale deductions amount,

Within ten days of the first pay date of each month, EMPLOYER shall remit to the  UNION
Financial Secretary {who accepts remittance as agent for ATU, - C.O.P.E.}) an amount egual

to the aggregate of monthly member G.O.P.E. deductions made on the prior pay dale.
Such remittance shall be by check made payable ta: ATLU, -C.OFP.E
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SECTION 3. Fair Share Agreement

{a) Al employeess covered by this Agreement who are not members of the LUMNION,
shall, commending 30 days after the effective date of this Agreemant, or 60 days after the date
of their initlal employment, and continuing during the term of this Agreement, and so long as
they remain non-mambers of the UNION, pay to the UMION each month their Proportionate
Share of the cost of the collective bargaining process, confract administration, and pursuing
matters affeciing employes wages, hours and conditiens of employment as defined in Section
) of IPLRA

¥} Such Proportionale Share payment by nen-members shall be deducted Dy the
EMPLOYER from tha earnings of the non-member employees and the EMPLOYER shall remit
said Proportionate Share onca aach manth prompdly to the Financial Secretary of Local V52,
provided, however, that the UNION shall submit to the EMPLOYER an affidavit which cartifies
that amount constifuting 2zid Propartionate Share not to excesd the duss unifommiy required of
membars of the UNMIOM, and which describes the raticnale and method by which the
Proportionale Share was determined, including a deslgnation of the expandilure catagories
which were included in determining the Proportionate Share,

() Upon receipt of said affidavit, the EMPLOYER shall provide the LINION a list of
the names of all emploves nan=members of the UMIOM from whose eamings the Propordionate
Share payments shall be daducted, and their werk locations.

(dy  Upontha UMNION'S receipt of an objection to the Proportionate Share amount,
the UMIOM shall deposit in an escrow account, separate from all ofher UMION funds, the
amount of fee payments received on behalf of an cijecior or ohjectors that s faidy placed at
issua by the objeclion{s). The UMIOM shal furnish objectors and the EMPLOYER with
venfication of the terms of the escraw arrangemeant and, upen reguest, the status of the fund as
reporied by the bank

The escrow fund will be established and maintzined by a repulable independant bank or trust
company and the agresment thersfore shall provide that the escrow accounts be interesd
bearing at tha highost pogsible rate; that the escrowed funds be outzide of the UNION'S control
until the final disposition as provided for herain, and thal the escrow fund will terminate and the
fund therein he distributad only by the terms of an ultimale award, determination, or judgment
including any appeals or by the terms of a mutually agreeable settlement batween tha UNION
and an objector or group of chisctors.

'y

=) In any proceeding invaling the determinafion of the Propotionate
Share hereunder, the UMICHN shall participate and provide all financial and other records
daamed ralavant by the adjedicating bady.



{f} if an ultimate desislon In any proceeding hereunder diracts that the amount of the
Froportionate Share should be lowsr than the amount ficed by the UNION, the UNION shall
promptly adopt sald determination and netify the EMPLOYER to reduce deductions from the
gamings of non-mambers to said prescribed amaount.

(g) The UNION shall indemnify and haold hanmless the EMPLOYER, Itz members,
officers, agents and employeas from and against any and all claims, demands, achions,
complainis or suits that shall arise out of or by reason of action taken by the EMPLOYER for the
purposes of complying with the above provisions of this Ardicle, or in rellance on any fist, notice,
cortification, affidavit, or assignmant furnished undar eny of such provisions.

(hy  Any employee of the EMPLOYER who is in a bargaining unit represented by
Local 752, who is not a member of the Local representing histher bargaining unit, and who
claime that the calculation of hisfher Proportionate Share fee is inaccurate (hereinafter
"gbjecting non-member" or "objector”) has the right to invoka the procedures that are available
o objecting non-membears under IPLRA.

(i Mothing in this Agreement shal inhibit or interfere with the right of non-
association of employees based upon bonafide religious tensts or teaching of a church or
religious body of which such employees are members. Such employees shall pay an amount
aqual to their fair share determined under this fair share agreament to a non-religious charitable
organization agreed upon by the employaes affected and the UNION, If the affected employees
and the UMION are unable to resch an agreemeant on the matter, an organization shall be
chosen from an approved list of charitable organizations established by the liincis Local Labor
Relalions Board.
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ARTICLE 10

DISCIPLINE OF EMPLOYEES

SECTHM 1. Al charges preferred by EMPLOYER against it emplovess for
violation of EMPLOYER mules or because aof olher offenses must be so preferred by
EMPLOYER in wriling and soerved to employes in parson within five {5) days, excluding
Saturdays, Sundays, Holidays and any other days the employee is not working, after any such
Aleged vinlation or offense kas been made known to one of the suparintendents of EMPLOYER
ar their designees, depending upon the dassification of the emploves involved, provided
nowsver, any viclation of the tules of the EMPLOYER pertaining o the bandling of fares and
particularly any wviolation of EMPLOYER'S Rule 11 shall net come within the scopa of the
foregoing provisions of this seciion. When served, the employes being served shall sign and
date a copy of the written charge as evidence of sarvice and immediately return the signed copy
to the EMPLOYER'S designee serving the charge. The Employer's designea shall copy and
distribute, to an officlal of the Unlon, the emplovas executed written charge on the next business
day following execution of the charge by the employes.  The Union official receiving the
executed charmge shall sign and date a copy of the employes executed charce as evidence of
service and immediately return the signed copy to the Employer's dasignee ssrving the charge,
The five (5) day time limits prescribed by Article 11, Section 2 {a) and (b) shall be understood to
begin at the tima the Union official is served a copy of the employee executed charge. Any
employes who is called in to discuss a disciplinary izsue will be paid at their cument straight time
hourty rate of pay for any lime exceeding five (5) minules that is taken to discuss the matter with
ELPLOYER,

SECTION 2, Any employes who has been suspended or discharged for viclation of
any mule of EMPLOYER shall have the right o have his case faken up by the officer or
comimitize of the UNICH with the official or officialz of EMPLOYER designaled by EMPLOYER
If it iz found and mutually agreed by the UNION and EMPLOYER that such employes was nat
quitty of the chame for which he was suspended or discharged, such employee shall be
reinsiated withoui loss of seniofity and paid for his loss of earmnings dug to his suspension o
discharge or such lesser amourt as may appear o be jusl. In determining an employes's
aarnings, any wages or compansalion reacehved by sald emploves fom anothar EMPLOYER,
from self-employment or from governmental agencies during the pariod he was out of service
dua fo his suspension or discharge shall be deducted from the amount he would have earned
had he nat been suspendad or discharged. Mo award shall ever exceed the loss inearnings as
thus delermined.



SECTION 3. If an employes is charged with an offense involving the mishandling
of fares, the mizappropriation of EMPLOYER'S funds, immorality or drunkenness, neither suach
charge nor any discipling meted out in connection tharewith shall be subjact to the grievanca
procedures provided for in this Agreement unless the grievance in such cases be accompanied
by a written documant signed by the employee involved, authorizing EMPI OYER to disclose
any and all facts and information pertaining to the case and releasing EMPLOYER from all
liability tharafor.

SECTION 4. Past records of employees shall not be considersd for disciplinary
purpeses, if predated more than sighteen (18) monthe.

ARTICLE 41

GRIEVANCES AND GRIEVANCE PROCEDURES

SECTION 1. A grievance is defined o bea:

(a)  any controversy betwaan EMPLOYER and the UNION as to any matier involving
the interpretation or application of the terms of employment as haerain 2al forth, or

(b} any controversy between EMPLOYER and the UNION as to whether or not any
employes suspended or discharged for violation of any rues of EMPLL WER or other offense is
guilty of such violation or offense.

SECTION 2. In the setilement of grievances under he terms of this Agreement, the
following procedure shall ba obaerved:

First: Mo grlevance shall be entertained or considered unless it is presented in writing:

{a) Within five (5) days after the act or incident occurred which gave nse lo the
controversy involving the interpretation or application of the terms of employment as hersin set
forih,

ar

(o) Within five (5) days after the suspension or discharge of any employee for
violation of & ule of EMPLOYER or for any clher offense.
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second: Any grievance presented in a due and timely manner as hersin above provided shall
be taken up by the officers or committee of the UNION and a designated official or designated
officials of EMPLOYER within five (5) days sfter EMPLOYER recelves such grievance. The
EMPLOYER shall provide the UNION a written summary of its basis for denying a grievance.
Within fifteen (13) days theraalter, auch grievance shall be sattled or arbitration shall have been
demanded as hercinaller provided, I not so setlled and if arbitration shall not have been
demanded by either EMPLOYER or UNION, such grievance shall be forevor barred and
extinguishead,

SECTION 3, Saturdays, Sundays and holidays shall be exduded in caleulating the
time limits herein specified.

ARTICLE 12

ARBITRATION AMND ARBITRATIOM PROCEDURES

CSECTION 1. In the evant aither tha UNION or EMPLOYER ghall have demanded
that & grievance be submitled te arbifration as herein provided, the following procedure shall be
observed:

First: Within ten (10) days after one party shall have duly sarved a demand for arbitration upon
the other party, sach party shall:

{8)  Appoint one person to sarve as its member of a Beard of Arbitration.

(B Motify the other party of such appointment in wiiting. Should either party fail 1o
notify the other party of its appointment within ten (10} days the pariy failing to make such
nofification shalf loaa its case by default,

Second: The two arbitrators so appointed by EMPLOYER and the UMION shall meet and
endeavor to sellle and determine the dispute created by the grievance or grievances in
quastion, [If they tail to setfle and determing the dispute within five {5) days after a date has
baan seat for a meeting agreeable lo the respective arbitrators, the parties shall then promptty

proceed fo the selection and appointment of a third and impartial arbitrator who, when so

selected and appointad, shall act as Chairman of the Arbitration Board as so finally constituted,



The General Manager cor the Union Presidem may call for an appeal meeting
subsequent to the failure of the Empleyer and Union arbitrator meeting (described in Article 12,
Second) to settle the dispute. The meeling shall be attended by the Employer and Union
appointed arbitrator. The General Manager or Unlen President's right to call such a mesting
shall expire 15 days subsequent to the submission of a request by the Employer and Union
arbitrator to the Federal Madiation and Conciliafion sarvice for a panel of arbitrators.

Salection and appointment of a third and impartial arbitrator shall be made as follows,
The two appointed arthitrators shall joinfty request the Federal Mediation and Conciliation
sarvice lo submit a panel of seven arbitrators. The arbitrators appaointed shall, by lob, determine
which arbitrator shal strike the first name from the list. Each arbitrator shall then sbiike a name,
in tum, from said list until only one name remains and that person shall become the third
arbitrater; provided, that either party, before striking any names, shall have the right to reject
one panel of arbitrators. The arbitrator shall ba notified of his selection by a joint letter from the
EMPLOYER and the UMION reguesting that he sat a lime and place for hearing, subject to the
availability of the EMPLOYER and UNION reprasentalives. The arbifrator shall have no nght to
amend, madify, nullify, ignors, add to, or sublract from the provisions of this Agreement. He
shall consider and decide only the spacific lssue submitted to him, and his decislon shall be
based solely upon his interpretation of the meaning or application of the terms af this Agresmeant
1o the facts of the grievanca prasentad,

SECTION 2. If one of the arbitrators named by the parties hereto dies, resigns, or
for any cther reason is unable to act, the party appainting him shall name his successor within
five (5) days sfter such death, resignation or withdrawal, If it shall become necessary to appoint
a succasser for the third and impartial arbitrator, such successor shall be selacted in the same
manner as the orginal third and impartial arbitrator was selected.  Any such successor
arbitrator shall act with tha same power and authority as though onginally appointed.

SECTICON 3, The Board of Arbitrafion shell meet and organize st Bloomington,
llincés, at such time as may be mutually agreed upon between the parties and shall thereafter
continue lo meat on every day that it is practical for them to meet until &fl of the evidence and
arguments have been received and heard and the declsion rendered. The Board of Arbitration
shall establish its own rulas of procedure not inconsistent with the terms of this Agreement, and
ali arbitration proceedings heraunder shall be conducted in Bloomingten, inois.

SECTION 4. The decision of a majorty of the Board of Arbitration shall become
final and binding on the pariias to this Agreement when defivered to them in writing.

SECTION 5. The partiss herslo shall each pay the fess and expenses of the
arbitrator of ts own selection. The fees and expenses of the third and impadial arbitralor as
well as cther joint expenses incidental to the arbdration shall be borne equally by the parties.
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SECTION B, An award to an employes who is found to have been wrongfully
suspended or discharged shall never excead the employes’s loss of 2armings, which shall be
determined by deducting any wages or compenzation received by tha amployes from another
amployer, from seif-employment or from govermmental agencies during the period he was out of
sarvice ade to his suspension of discharge from what he would have earned had he not been
suspended or discharged.

SECTION 7. saturdays, Sundays and holidays shall be excluded in caloulating the
fme limits heresin specified.

MRTICLE 13
MO STRIKE - MO LOCK-OUTS

SECTION 1. During fhe He of this Agreement, neither the UMION, its mambers, or
the employeas covered by this Agreement shall call, sanction, assist or eangage in any strike,
slow down or stoppage of EMPLOYER'S work, operalions or service, or in any manner
ganction, assist or angage in any restriction or limitation of the wark, operations or senvices of
EMPLOYER, but will reguire its members to perform their services for EMPLOYER when
reguirsd by EMPLOYER o do so.

SECTION 2. Curing the life of this Agresmeant, EMFLOYER shall not cause or
permit any lock-out of its employeas.

ARTICLE 14

LEAVES OF ABSENCE

SECTICN 1. Members of the UNION who may be elected or appoinfed fo any
office of the UNICN which requires absence fram the sandoe of EMPLOYER shall be granted a
leave of absence without pay and without loss of seniority to attend to the duties of such offica;
provided such employee applies for reinstatement during the tenm of this Agreemert or any
reneswval, amendment or extension theraof within thirty (30) days from date of refirement from
such office. Only those offices as the UNION has in effect at the time of the making of this
Agreament and no mora than three (3) officers of the UNION are contemplated to bo covarad by
this Agreament, A maximum of three (3) members will be allowed to take off ime to attend
union funciions provided there are not more than two (2) operators off duly as a result of lliness,
injury andior FMLA leave and provided that not mora than one (1) maintenance employes and
not more than onve {1) dispatcher is includad in the maxmum number of three {3) attending
gimplayess,



SECTION 2. Employeas applying for reinstatemant after a leave of absence of
more than thirty (30) days must be able te qualify for the job undar the then existing employmernt
standard of EMPLOYER and their compansation shall be at the then prevailing rate
Employees returning from leave of absence shall retain their original assighmant at the time of
leaving, except in cases where vacancies, new positions or changes have baan made during
the period of their absence; in which event such employeas shall be allowsd o axarcise thair
seniarity in displacing a junior on such vacancies, new position or changes.

SECTION 3. The period of a leave of absence shall not be considered as time
worked of as service with EMPLOYER within the meaning of any of the provisions of this
Agreement.

SECTION 4. Employees on leave of absance from EMPLOYER'S sarvice shall be
furnished a latter covering such leave of absenca. A copy of such latter shall be fumished to the
LIMION.

SECTION 5. Employees who are called into the Amed Services of their couniry
shall ba granted a lsave of absance during such service and shall, upon receipt of an honorable
discharge and passing a satisfactory physical examination, be parmitted fo return to service with
full seniorily provided that such employee reparts for work within the period provided by law.

SECTION & Leaves of absence for purposes other than those hersin above set
farth may be granted for periods not to exceed thiy (30) days; provided, however, that the
granting of such leaves shall be entirely at the option of EMPLOYER, and such leaves shall ba
taken subject to the provisions of Sections 2, 3, and 4 of this Article.  Any leaves of absence
granted under this Section for periods longer than thirty (30) days must have the approval of
bath EMPLOYER and LINION,

SECTION 7. Any employea who, while on |eave of absence, accepts gainful
occupation, except as herein specified, terminates his employmeant with EMPLOYER.

ARTICLE 15

PHYSICAL EXAMINATIONS

SECTION 1. EMPLOYER may require any of its employees to submit at any lime
to a physical examination by a physician duly licensed to practice as such.

SECTION 2. The examining physiclan shall be selected by EMPLOYER and the
cost of such examinatian shall be paid by EMPLOYER.

SECTION 3. As a eondiion of continued employment with EMPLOYER, any
physical examination above provided for must reveal the physical and mental fitness of the
employees involved to parform his dulles,
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SECTION 4. Shauld any reguired physical examination above provided for reveal
the physical or mental unfitness of the employes involved to peform his duties, he may, at his
aplien, have a raview of his case in the following mannar:

{a) He may employ a licensed physician of his own choosing and at his own
expense for the purpose of conducting a further physical examination for the same purpose as
the physical examination made by the physician emploved by EMPLOYER, A copy of the
findings of the physician chosen by the employee involved shall be furnished to EMPLOYER,
and in the event that such findings varify the findings of the physician employed by EMPLOYER,
no further medical review of the case shall be sfforded,

{k} In the evert that the findings of the physician chosen by the empleyaa involved
disagree with the findings of the physician employed by EMPLOYER, the EMPLOYER, at the
written reguest of the employee involved, will ask thal the two (2) physicians agree upon and
appoint a third qualified, licensad and disinterested physician for the purpose of making further
physkeal examination of the employes involved, and the findings of a majority of the three (3)
examining physicians shall determine the disposition of the case and be final and binding upon
the parties hereto. The expense of the amplovment of such third medical examiner shall be
shared equally by EMPLOYER and thae UNIOM,

SECTION 5. Should any physical examination abeve provided for reveal physical
of mental unfitness caused by dis=ase, defecls, or disabilities of a temporary and curable
natura, and the employee involved is willing to have the cause or causes of such unfitness

freated and rectified, then and in that evant, depending upon the particular circumstances of
aach case:

() The emploves involved may continue working while undergoing medical
trealment if the examining physician shall certify to his ability to safaly do so.

() The employee involved shall be taken out of samvice and given a leave of
absence for the purpose of undergoing medical treatment untl such time as the examining
physician shall certify to his physical and mental filness to parform again the duties for which he
was employed, provided, however, such leave of absence shall not extend for a period of more
than one (1) year, and the seniority of the employee involved shall be unaffected therely, Such
a l=ava of absence shall be subject to the provisions of Seclions 2, 3, and 4 of the Aricle
relating fo Leaves of Absence, and any employee on leave of absence because of physical or
mental unfitness to parform his duties may be required to supply EMPLOYER with a physician's
report covering his condition at least once every thirty (30) days.

SECTION &, Employer shall reimhurse the emplovee his co-pay expense through tha
first $100.00 of a haalth insurance “in-network”™ physical examination expense nol lo excead 3
maximum Employer reimbursement of $100.00 provided the following criteria are meat by the
sihervize eligible employee:



1. co-pay reimbursement shall be no more often than annually for covered employees
age 40 and older

2. co-pay reimbursement shall be no more often than every two years for coversd
amployees under ags 40

3. the employee must arrange for and take the physical examination on thedr own fime
by an in-network physician,  Reimbursement will be for the physical axaminalion
cost only — costs incurred for follow up medical work will be subject to the health
insurance coverage deductible and coinsurance,

4. the employee musl provide Employer documentation that the service provided was
a physical examination, the date of service, and the amount paid. The employee
should also provide Employer a copy of the explanation of benafits provided by the
insurancae company when recaied,

(4]
b

the employes physical examination must be schedu'ed on or near the employaa’s
employment annivarsary date. The Employer will accept a date no more than thirty
(30) days prior to or after the employee's actual anniversary date.

ARTICLE 16
YVACATIONS

SECTION 1. Al full-time emplovees covered by this Agreement shall be enfitled to
vacalions as follows:

(a) Any employee upon completion of less than three (3) months of continuous
service on January 1 shall be entitied to an annual vacation of one {1} day.

(b Any employes upon complation of more than three (3} months but less than six
{B) months of continuous service on January 1 shall be enfitied to a annual vacation of
fwo (2] days.

() Any employee upon completion of more than six (B) months but less than nine
(3} monthe of continuous service on January 1 shall be antitled to annual vacation of
three (3) days.

{c) Any employee upon completion of more than nine {2) months but less than one
(1) year of contnuous service on January 1 shall be enfitied to an annual vacation of
four (4) days.
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e Any employee upon completion of more than ona (1) year but less than fwo (2)
yvears of continuous service on January 1 shall ba enlifled to an annual vacation of one
(1) waek.

ifi Any employes upon complation of more than two (2) years of continuous service
on January 1 shall be entifled to &n anpual vacation of two (2) weeks.

o Any employes upon completion of more than five (5) years of continuous service
an January 1 shall be entifled fo an annual vacation of three (3) weeks.

{h) Any employee upon completion of more than ten (10) years of continuous service
on January 1 shall be entifled fo an annual vacation of four (4) waeaks.

i Any employee upon completion of more than seventean {17 vears of confinuous
service on January 1 shall be antitled to an annual vacation of five (5) weeks,

i} Any employee upon complation of more than thirty (30) years of confinuous
garvice on January 1 shall ba antitied fo an annual vacation of six (6) weeks.

The rate of pay to ba recaived by the employes for his vacation pay shall ba the
prevailing rate existing at the time wacafion is taken. Each day of vacation pay shall be
understood to maan eight (8) hours straight time pay and sach wesk of vacation pay shall be
understood to mean forly (40) hours straight time pay.

SECTION 2. It is further agreed and understood that such vacation period =hall not
ba accumulated,

SECTION 3. Senionty shall prevail in the selection of vacation pareds each vear.
A vacation week begins on Sunday and ends on the following Saturday. A vecation year
encompassas all vacation weeks that begin on Sunday during a calendar year,

Vacation time will be bid on in Decamber for the following calendar year based on
seniorily, Cnly one (1) dispatcher, and one {1) administrative assistant or receptionist may
lillze vacation time within the same week. Employess may pass on bidding for vacation thme
howaver, afier the initial bid, available weeks will be approved an a firsi come basis and at the
EMPLOYER'S discretion.

After the initial picx of vacation periods by all employess of & respective department an
amployesa may chango his vacation perod salaction to a pariod not initially selected or a period
vacaled by any other employes of his respeciive department provided that the change will not
cause any undue hardship on the EMPLOYER'S ability to render its services to the public.



SECTION 4. Vacalion benefits shall be prorated accerding to the amount of
continuous full-time service accrued for the previous year. For this Article, continuous Saryica
shall include disability leaves provided however that leaves of absencs for ofher purposes are
excluded and are pot considered periods of "continuous service” within the provisions of this
Article,

ARTICLE 17
HOLIDAY PAY AND SICK PAY
SECTION 1,

'a) Commencing January 15, 1886, all employees covered by this Agreement,
exrapt those employed on a partfime basis, shall receive sight (8) hours pay at thair regular
straight time hourly rate for tha day on which New Years Day, Memorial Day, Fourth of July,
Labor Day, Thanksgiving Day and Christmas Day is legally chserved by the Federsl
governmant provided however, each holiday shall be construsd lo mean one cay.

Ly Commeancng January 15, 1996, part-time employees shall receive four (4) hours
pay at their regular straight time hourly rate for the days delineated in {a) above.

SECTION 2,

{a) Each fulltime employes shall be entitled o a paid heliday on his birthday and on
the anniversary date of hiz employment with EMPLOYER excapt that it his birthday andfor
anniversary date falls on a holiday as otherwise provided in this Agreement, he shall be entitied
to a paid haliday tha day before or the day after his birthday and/or anniversary date, whichever
is mutually agreeable to the employee and the EMPLOYER. if a full-tima amployee’s birthday
andior anniversary date falls on his regular day off, he shall be paid eight (B) hours at his
straight ime hourly rate.

() Each part-time employes shall be entited to a paid holiday on his bithday except
that if his birthday falls on a holiday as otheraise provided in this Agreement, ha shall be entitlad
to a paid holiday the day before or the day after his bithday, whichever is mufually agreeable to
the employee and the EMPLOYER. If a part-time employes's hirthday falls on his regular day
off. he shall be pald four (4) hours at his straight time hourly rate.

{c) If two or more employees in the same department share & common birthday
andfor employment anniversary date and such a date fabs on a day the affacted amployess ane
seheduled to work, then an altemate day off muually agreeable with employee and
EMPLOYER may be chosen by the affected employee(s) on a seniorty basis so that no more
than one {1) affected employsea of a department iz off on any given dals in celebration of his
birthday andfor annivaersary daie.

=Ra—



_Bq._

SECTION 3, o qualify for hofday pay an amployee shall work at least six (6)
hours an the day prior to and the day following the holiday. Extra Board and Part-Time
amployees shall work their work assignmant the day prior fo and the day following the holiday to
qualify for holiday pay.

SECTION 4 SICK PAY COVERED IM ARTICLE 4 (MON REP POLICY OF CONMECT)

SECTION 5. (a) Effective January 15, 2007 and annually therealter, each full-tims
employee covered by this Agreement employad by the EMPLOYER for at least one {1) year as
of January 15 shall be entitled to four {4) regular work days off with pay annually as "Personal®
days provided that:

The employes must give EMIPLOYER three (3) operating days prior nofice of hisfher desire
1o uze personal day,

(2) The EMPLOYER musl give prier approval to employee to use a personal day.
Excluding Sundays and Holidays, nofice to employee regarding
approvalidisapproval will be pravided by Employer no later than 8:00 AM ene (1)
operating day prier to the date of the requested personal day usage. EMPLOYER
will approve or deny personal day requests from employees with two consacutive
cays off by vifue of senienty, by the end of their shifl the day before the two
consaculive days off. Nofification of request must allow EMPLOYER three (3)
days prior notice of approval/denial date in order to consider request

(3) EMPLOYER may waive the prior notice requiremeant of (1) above in the avent
of an unforesaen, emergency siteation.

() Employees are not eligible for four (4) "Personal" days unlil they have been
employed for ona (1) full year as of January 15. On Janoary 15" of any year, full-time
employees amployed less than one full year as of January 15" shall be entitled to Personal
days in the calendar year commencing January 15" based on the following schedule of full-Ume

employment in the year prier to January 15"

0 Three (3} Personal days — if employed as a full-ime employee betwean January 15 and
May 14 of the preceding yoar,

o Two {2) Personal days — if employed as a ful-time employee between May 15 and
Saptembar 14 of the preceding year.

o One (1) Personal day — if emplayad in the previous period as a fulldime employes between
Seplembar 15 and January 14.

{c "Personal’ days will be paid at straight time,  “Parsonal” days may be taken in
one-half {1/2) day or full day (i.e., 8 hour) incramants,



An employee will be compensated for four (4) hours at thair straight time howly  rate of
pay for each one-half (1/2) Personal day ulilized by the employaa

SECTION 6. In the esvant the Employer suspends operations because of
inclement weather and releases employess from scheduled work assignments, the employees
released from scheduled work assignments will be compensated at their regular rate of pay for
acheduled work hours |ost as a result of the suspansion of operations. Howewar, this provision
applies only to the first (full or partial} day of an inclement waather suzpension of sarvice In any
calendar year,

In the event the Employer suspands operations because of inclement weather and releases
employess from schaduled work assignments on two {2) or more operating days in a calendar
year, the employees raleased from work schaduls assighments may use acoruad sick pay on
the second and any subsequent days of suspended operations resulting from Inclement
westher,

Sick pay applied in such a manner shall be applied in 1/3 day increments, not to excesd the
amployeas lost work time. Further the application of sick pay in such instance shall be counted
as tima worked for the purpose of Article 17, Section 4.

ARTICLE 18

SENIORITY

SEGTION 1. All employees retained by EMPLOYER after the probationary period
hereinabove provided for, shall acoquire senjorty status retroaciive o their date of employment
and shall acournulate seniority thereafter as providad in this Agreement.

SECTION 2. The seniority of all employees as presenily estabdished shall be
deemed to be correctly established as of the effective date of this Agreemeni.

SECTION 3. For all purposes relafing fo senionty, three (3) departments of
EMPLOYER shall be recognized; namely, (1) the Operating Department, (2) tha Maintenance
Depariment and (3) the administration department Motor Coach Operators, dispatchers shall
he deemad to be employad in the Operating Department, Mainlenance employees shall be
deamed to be employed in the Maintenance Department and Racapticnist and Administrative
Assistants shall be deemed to be emploved by the Administration Departrment

SECTION 4. Seniority of dispatchers, receptionists and administrative assistants
shall be determined by the length of continuous sarvice in their respective departments, and
classification. Seniority may ol be transfemed from one depariment to another or from cne
position to another. Vacaiion, sick and personal leave will be calculated by overall full-time
l=ngth of employment with the transit systam..
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SECTION 5, EMPLOYER agrees to keep posled in an accessible place an up-to-
date senionily fist showing the name and senionty standing of all of Kz emplovaas.

SECTION G, Seniorty shal prevail for  all dispatchers, receplionists, and
administrative assistants in the areas of work hours bidding, days off bidding, vacation bidding,
and cverime (with consideration of shilts)

ARTICLE 19

REDUCTION IM PERSOMMEL - RE-EMPLOYMENT

SECTIOM 1. When necessary o reduce the regular foree of motor coach
operators, layoffs shall be in the inverss order of saniarity.

SECTION 2. Whan necessary fo reduce the regular force of maintenance
amplovess, layelfs shall be in the inverse order of seniority within the respective classifications;
provided, howaver, a senior employes laid off in a higher classification shall be permitted to
displace a jumior employes in a lower classification, if such senior employes desires to accept a
joby in such lower classification, and any such junior employee so displaced shall, in furn, have
tha privilege of displacing an employee in a lower classification with lower seniority, and so on
down the line. The orivilege of displacing junior men &s above provided for must be exercised
within five (5) days from any occasion giving rise to the privilege, unless preventad by tickness
or leave of abzencea.

SECTION 3. When regular forces of emplovee's are increased, former employaes
who were laid off in accordance with the provisions of Seclions 1 and 2 of this Adicle shall be
pifered re-emplovmeant in the reverse order in which they were laid off, provided that this
Agresment or any renewal, amendmeant or extension theraeol is Ul in elfect and no mare than
thrae (3) years shall have elapsad since thair last layoff,

If any amployaa is laid off, his senlorly shall be frozen aa of his last employment date
prior to his layoff, During the period of his layoff, the employee will not accumulate seniority or
confinuols sernvice.

SECTION 4. In the re-employment of persons in accordance with Seclicon 3
(above), the following procedure shall be followed:

Firstt EMPLOYER will attempt fo notify each person to be re-amploved to report
for work by registered U, 5. Mail (retum racelpt requested] aor by telegram.  Such letter ar
telegram shall ba directed to the last known address of such person, and a copy thereaof shall be
furnished fo the UNION. By so doing, EMPLOYER shall have discharged its notice obligations
under fhis Ariicle. Employees who are laid off must keep EMPLOYER and the URICMN supplied
with & comect and up-o-date mailing address or risk forfeilure of their senionty and re-
employmeant right hereunder,



Second: Parsons so nofified to report for work must report for work within ten
(10} days alter the date of mailing of lefter or sending of telegram or lose their saniority and re-
employmeant righis hareunder

ARTICLE 20
ACCIDEMT PREVEMTION

SECTIONM 1. The UMIOHN recognizes that accident prevention world is necessanly
incident to the operation of EMPLOYER'S transportation system and that safety progress,
safety meetings and general accident pravention work is beneficial both o EMPLOYER and to
its employees, The UNION therefore agrees that it will encourage fhe employees to cooperate
with EMPLOYER in such safely work, and will urge them to atiend all safely meelings held and
condusted by or for EMPLOYER and to take an active part and interest in accident prevention
Work.

ARTICLE 21
ACCIDENT REPORTS

SECTION 1. Al accidents, however slight, involving or occuming ocn or near
EMPLOYER'S properly, including any unusual occurence such as a disturbance by
passengers, eleciments, elc., all accidants, however slight, connacied with the operation of
maintenance depariment of EMPLOYER, and all accidents resulting in injury to any employes
shall be fully, properly, and completely reported by the employee or employees invalved upon
report blanks provided by EMPLOYER. Such reporls shall be prepared in conformance wiih
EMPLOYER'S rules and shall be deliverad to EMPLOYER durlng the day on which the accldant
or oocurrence took place, If possible, but In no event later than twenty-four (24) hours after the
accident or occurrencs took place. Each employee shall be enfitied to a maximum of fiteen
(15) minutes siraight time pay for each EMPLOYER required accident or incident rapart macle
whien off duiy,

SECTIOM 2, Any  employee who, after submitfing a full, complete and propol
report as aforesaid, shall be required fo appear at the office far additional raport or examination,
shall be pald for the time actually consumed thersin,

SECTION 3. Accidant or damage caused by carelessness, nagligence or the
violation of EMPLOYER'S rules shall be cause for discipling or dizchange.
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ARTICLE 22

PAY PERIODS

SECTION 1. Effactive with the signing of this Agresment, pay periods shall be
computed on a3 bi-weekly basis and all employees shall subscribe to and wilize Employer
alectronic diract deposit of their payrall checks.

ARTICLE 24
WORK ASSIGHUMENTS

SECTION 1. A regular work assignment as designated by the EMPLOYER shall
consizt of forty [40) hours per week and will remain consistent for the duration of the current bid
cycle. All ather piaces of work shall be classed as extra work.

SECTION 2. Employess who hava sufficlent seniorily to salact and whoe are
gsgigned to regularly schaduled shifts during an assignment of "pick”™ of shifts are defined as
regutar board employees. Al other employees are defined as exira board emplayeess,

SECTHOM 4. All regular board employess shall be entitled to two (2] days off @ach

weak,

SECTION 5. This artlcle Is intended to provide a basis for establishing normmal work
schedulzs and to provide a basis for calculaling overime and shall not be construad as a
guaranies of hours of work per day or perwesk,

SECTION &, Regular board employees shall have the nghi to refuse te work on
thair regular daye off without discigline.

SECTION 7. An employee may refuse an early morning work agsignment ¥ less
than aighi (8) hours has transpired since the employes was relieved from evaning sendes. |n
the event an employee exercises their right to refuse an early morning work assignment under
such circumstances, the Employes shall not be deemed to have made fhemselves
"unawailable” (meaning it is not an absence ocourance)



ARTICLE 25
ASSIGHMMENT OF WORK

SECTION 1 Reqular shifts shall be picked according to seniority. Shifts shall be
postad not less than five (5) days before effective date and shift picks must be completed lwo
(7] days before going into effect, Assignment dates shall ke on or about the beginning of the
closest pay period on or near the firet of the months of Dac, April, Aug or more often if deamed
necessary by the EMPLOYER.

SECTION 2. The designee of EMPLOYER shall ba in full charge of all sign-ups.
all employess must keep in touch with sald designee during the progress of a bid, and, faifing
to do 5o, shall have his selection made by said designes. If an employes antitled to a bid is il
or an lesve af absence or on vacation, he shall be rotified, if possible. If he cannot be netified,
the said designee of EMPLOYER shall bid for him.

SECTION 3. In emergencies, EMPLOYER may make temporary assignments of
work unil a selection and asskgnment can be mada as herein provided.
ARTICLE 28
“MISS-0UTS”

SECTION 1. A "Miss-Out" is defined ta be:

(a) Each failure of any Employee to report for duty at the proper time and at the
proper place at which his assigred duties are scheduled to start, and

(b Each failure of any employee who has "missed-out" as herein before

defined, to rapart in person and make himself avalable to the Transit Uperations
Director or his designess within ane (1) hour after his assigned duties were scheduled to start
or such work ag may be assignad to him or for placement on the extra Bst as conditions at the
tima may indicale.

SECTION 2. The penalties for "missing-oui" shall ba as follows:

For the first "miss-oul® within a sixty (60) day pericd, the emplayee involved shall Receive a
writhen warning.

Eaor the second "miss-out” within a sixty (60) day period, the operator Involved shall serve a one
{1) day suspension.

For the third "miss-ouf” within a sixty (80) day peried, the employes invalved shall be subject to
dismissal or such other discipline as EMPLOYER may see fit to impose.
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For the savanth "miss-out” within a year, tha employes invalved shall ba subject to dismissal or
such other disciplineg as EMPLOYER may see fit to imposa. In determining the number of
"miss-outs" within a year anly, EMFLOYER will not count any "miss-ous" incurred as a resulk of
the application of language contained in Aricle 25, Seclion 1 (b).

SECTICN 3. The penaltizs herein provided for "miss-out™ shall exclude any regular
day off or ather time when the cperator would not normally work,

SECTION 4. EMFLOYER may waive the imposition of a disciplinary penaly for a
"misz-out” as harein above provided whenever, in s opinion, a reasonable excuse for such
"miss-oul” exisls,

ARTICLE 27

ABSENTEEISM

SECTiN 1, Absence Decurroence

An employea incurs an "absence ocourrance” whan he is absent from his or her regular
duties for a penod of one warking day or less.

oF
An employes incurs an “absence occurrznce” whan he is absent from his or har regular
duties for a pericd of more than one consecutive working day.

SECTION 2. "Excossiva Abseniesizm” Dafinition and Panallies

Excoszive absentesizsm means the incurrence of five (5) or more “abzence ocourmences”
within a fwelve-month peried.
a. When an employes has incurred four (4) absence ocoumences within a welve-

manth period, he will receive a verbal waming from his supervisor of his absence
oCGUMensce record,

b, Whean an emplaves has incurmad Tve (5} absenca soourrencas within a iweboa-
manth period, he will recaive a written warning.

& When an employea has incurrad six {B) absance ccourrencas within a twealve-
month period, ke will receive a three {3) day work suspension.

d. When an employes has incumed seven (7) absence occurrences vathin a fwalve-
mcnth period, hiz employment wil be terminatad.

Employar may waive the imposition of employee terminaton andior disciplinary action as
herein provided whenever, in Employer's judgment, circumstance ment such waiver, in
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which case, Employer may substitute such ather discipline as Employer may see fit to
Impose.
Absence occurrence types encompassad by the provisiens of this policy inciude:

1, absences due lo sickness orinjury

2. unexcused absencas

ARTICLE 28
EXTRA DISPATCH RELIEF/COVER
WORK SHIFTS AND DAYS OFF

SECTION 1. When required to report for a work assignment an extra man shall ba paid
at his regular straight time hourly rale from the time he repers until released or until he
sommences an assignmant. An extra dispatch relisflcover, when contacted by EMPLOYER
and instrucled o report immediately for a work assignment, will be granted thirty (30)
minutes o report as instructed.  Extra dispatch refielicover shall be guaranieed one (1) hour
when required to report for a work assignment.

SECTIONZ.  Itis tha policy of EMPLOYER te provide each extra digpatch ralieficover
with work assignments totaling forly {40)hours per payroll week. Should an extra dispatch
reliaficover be assigned less forty (40)hours of work during a payroll weel, tha EMPLOYER
agrees to compensate the affected dispatch refieficover an amount equal to the differance
hatween the actual number of hours assigned and forly (40). Such compensafion will be at
the dispateh relisffcover straight time hourly rate of pay. If employee is unavailable for waork
assignmenls anytime during the payroll we ak, the EMPLOYER is released of this obligation.

SECTION 3. In the avent 2n extra dizpatch relielfcover is granted the uze of Persanal
time uncar Articke 17, the forty (40) work assignments “guarantee” provided in Section 2
{above) will be reduced for such dispatch relieflcovar in the week the Personal tima is used
by the amount of Personal ime used or the work assignment{s) missad by virtes of the
Pareonal time absance --whichever amount of tme s greater.
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ARTICLE 253

WAGE RATES

SECTIONM 1. The straight time hourly rates of pay for employees who have progressed
to 100% of wage, will be as follows:

(a) Dispatchers:

For the peried beginning  vpon rafification to and including January 14, 20°04; $19.00
(b) Receptionist:

For the period beginning upon ratification to and including January 14, 2014; $14.00
ic) Administrative Assistanis:

For the paried baginning upon ratfication to and including January 14, 2014: §23.64

SECTION 2, The straight time hourly rates of pay for motor coach operators
shall be supplemented by an additional five cents (.05} par hour after each five (§) years of
cohseculive employmant as & mamber of the Union beginning March §, 2013,

SECTION 3. The straighi time hourly rafe of pay for  employees hirad after
ratification shall be per the following scheduls:
Monthe OF Seniority %% Of Wage (Saction 1)
0 to 12 months B5%
12 to 24 months B0%
24 to 35 months 95 %
38 ar mora months 1009
ARTICLE 30
OWVERTIME
SECTION 1. Eeginning upon ratification, until the termination of this Agreement,

all amployaas shall be pald at one and one-half (1 and 1/2) times their regular straight time
hourly rate for all work performad during their regular work week in excess of forty (400 hours a
work week,

Haginning January 15, 2000, all fulltime employees shall be paid at one and one-hatf (1 & 1/2)
times their regular straight time hourly rate for work commancing en Eastar Sunday.
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SECTION 2. Thiz arficle is intended to provide a basis for establishing rules of
overlime and a basis for caleulating overtime and shall not be construad as a guaraniee of
hours of work per day or per weak,

ARTICLE 31
EMERGEMCIES

SECTION 1. All employees shall be ready to respond to calls made upon them by
EMPLOYER for service in unusual cases for extra work before or after regular hours wien
nacessary.

ARTICLE 34
UMIFORMS
SECTION 1.

fal Wihile on duty all employaes shall present a neal and clean appesrance and shall
wear uniforms which confarm to the specifications of EMPLOYER. Fellure to wear the specified
uniforms or keep them clean may result in disciplinary action after EMFLOYER warnings.

(b} Employees shall nat wear uniform articles except, while on duty, while directly
anroute from home ta duty or duty to home or, over duty lunch periods.

SECTION 2. Effective upon ratification and annually thareafter, EMFLOYER shall
pay for uniforms purchased by each respective employee under this Agreement, up to the
following maximum amounts:

1. During the first {1st) year of an employes’s employment EMPLOYER shall purchasa, on
behalf of the effectsd employee, two (2} uniform slacks, five (5) uniform shirts, one (1) uniform
lightweight jacket, This entitlement is eamed during the first year of an Operator's employmeant
at @ rate equal to 1/12 of the cost of the first year uniform entiement for each full month the first
year Operator ks employed. If, during the first year of an Employes's employment is terminated,
the Employer may recover any unsarned uniform cost from the final paycheck of the first year
employes.  However, if the Employes’s termination is the result of an illness or injury, the
Employer shall waive its right to recover unearned uniform costs.

2. During the second (2nd) year of an amployea's employment, beginning January
15™ 2015 and annually thereafter EMPLOYER shall contribuie a maximum of $100 toward the
purchase of an Emplayea’s specified uniform arliclas.
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ARTICLE 41

INSURAMCE

SECTIOM 1. The group health and hospital insurance policy, including the eligibility
requiremants establizhed by the EMPLOYER, in effact on the date this Agreement is executed,
shall be maintained for the term of this Agreament, provided, howsver, that the EMPLOYER
rataing tha right to change insurance carriers ar otherwise provide for coverage as long as the
lev| of benedits remains substantially the same,

SECTION 2. All fulHtime employees eligible for participation in the Employer
established group health and hospital insurance pelicy shall, upon becaming aligible for
participation, become participants in the plan, Employer and Union understand that full-time:
employaes bacome eligible for participation in the group health and hospital insurance poflcy on
the first day of the month subsequent to an employes completing ninety (90) days of ull-time
amployment,

Dispatchers, Receplionists and administrative assistants will remain under the sick leave
gnd msurance reimbursement policy of EMPLOYERS non representad employees and are
subject Lo any allerations made fo these policies for the duration of this agresment.

ARTICLE 41-A
SEMI-ANNUAL WAGE ADJUSTMENTS

SECTION 1. For the purposs of this saction, the Consumer Price Index {C.P.1-W)
refars to the revisad Consumer Price Index for Utban Wage Earnars and Clerical Warkers., U5,
city average..all items (1967-100), published by the Bureau of Labor Stafistics, U. S.
Department of Labar, Beginning January 15, 1906 and annually thereafter, for each 5 upward
maovement of the Consumer Prica Index for Urban Wage Earmers and Clencal Workers (C.P.I-
W) the: EMPLOYER will grant a ane cant (.01) per hour allowance fer each employes undil the
annual increase of C.PI-W exceeds 3%. The allowance, i any, shall be basad upon the
difierence between the Base Index Figure published in January 1886 (December 1985 CPI-WW)
and the Index Figure published in July 1896 {June 1895 CPI-W); semi-annual adjustments shall
be made on July 15, 1896, January 15, 1997, July 15, 1987, January 15, 1998, July 15, 1938
and January 14, 1999 of each year using the Januzry published Index Figure (December
CPI-WG for each year as the Basea Index and the most recent published measuremant available
pricr to the adjustment date and will be accumulalive far the length of the contract,  This
adjustmeant shall be added to aach classification rate of pay

The Baslc Wage Rates of all employees coverad by this Agreement shall not be reduced by the
application of sami-annual wage adjustments.



During the term of the Agreement from March 5, 2013 through January 14, 2014 and during
the term of any extension of such Agreement, the provisions of Article 41-4 (above) shall not be
in effect and tha Employer shall not grant employes wage allowances based on changss in the
CRIW from December of 2009 through Decamber of 2013, Tha Union and Employer agree
that the language of Article 41-A shall again bacome offective and applicable upon renswal of
this Agreement unless the parties again agree to suspe nd the application of Article 41-A. If the
language of Article 41-A becomes effective and applicable it is understoad and agraed that the
activation of the Aricle 41-A language shall not be ratroactive but rather, prospective beginning
with the Base Index Figure published in January 2014 (i.2., the December 2013 CPIW) and an
initial adjustment daie agreed to by the parties.

ARTICLE 43
BEREAVEMENT

SECTICHM 1, Each employes shall be entiflad up to three (3) days with pay, if those
days fall on reguiar work days, in the event of the death of a ralative to the employesa in tha
following categories:  spouse, son, daughter, mother, father, mother-in-law, father-inHlaw,
brother, sister, brather-in-law, sister-inaw and grandehild and stepchild. Such pay shall be at
reegular straight time hourly rates.

The employes shall selsct & maximum of three (3) days from the list below:
1) Tha day of the coverad relatives death
2} Tha day following the death of the covered relative
3) The 2" day foliowing the death of the covered relative
4) The day of the coverad relallves visitation service
5] The day of the covered ralalives funeral

Employee must complete and submit an absence request form listing the thres (3} days thay
select from the list above,

An employes shall also be entitled to be absent from work with pay on the day of the funerai of
the empleyes's grandmother, grandfather or grand stepchild to attend the funaral.

Employes must provide decumeantation verifying the event{s].

SECTION 2 The dasignees of Local 752 shall be excused by the EMPLOYER from
performing work assignments on the day that designee is to attend the funeral of a deceased
member of Local 752,
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SECTION 3. Part-Time employees shall be entilled lo the same bereavement
benefit provided full ima employees except that a days pay shall be constrsed o mean four (4)
hours pay st regular straight time hourly rates of pay.

SECTION 4 In the event an employes i3 on vacation at the time of death of
histhar: spouse, moiher, father or children, the employves shall be entitled to bereavement time
{per Saction 1) provided that the employee allends the funeral and further providad the
bereavement time begins on the day of death. The vacation time {1-3 days) displaced by the
bereavameant time shall ba taken in consecutive day(s) in the next subseguent week,

ARTICLE 44

JURY DUTY

SECTION 1. Whenever an amployes is called for jury duty and his attendance at
jury duty on any given day falls on & ragular warle day for that emplovee, than EMPLOYER shall
pay to employee such sum as to make his wages for that day equal to his regular straight time
nourly weges for an eight (&) hour day.

SECTION 2. Empioyeas, whose atlendance e not raquired on a partial day during
the period of their jury duty servica, must advies EMPLOYER as fo thelr availability and make
themsalves avallable for work assignments or forfeit their supplamental EMPLOYER wages an
that dey. Employeas who are excused from jury duty service on a parfial day at a tme when
ane hour or l2ss remains in their normal work schadule are not subject to recall to work on that
day.

ARTICLE 45

FELONIOUS ASSAULT INSURAMNCE

SECTION 1. EMPLOYER agrees ko keap in force during the life of this Agreemeant
and pay for Insurancs coverage in the sum of One Hundred Thousand Dallars ($100,000.00)
protacting employees from any felonious assault suffered by them whila in the course of their
amploymeant.

ARTICLE 46

CERTAIN PERSOMNEL

SECTION 3. EMPLOYER will advise employess of vacancies or new positions
which become available in the three departments at least three (3) days prior to EMPLOYER
seeking applicants for such positions fram the general public. During such three (3) day perlad,
existing employeas may make application far the vacancy or new position provided however,



EMPLOYER retains the exclusive right to judge qualifications and fill vacancies or new positions
with applicants who, in EMPLOYER'S sole judgment, best serve the interest of EMPLOYER.

Existing employees hired under this provision become new employees as provided by
this Agreement and forfeit all rights, privileges and senionity previously granted them under the
Agreement by virtue of their previcus employment with EMPLOYER except that employeas
hired under this provision will be given credit for past continuous serdce In determining the
vacation right of these otharwise new employees.

ARTICLE 47

DEFERRED COMPENSATION

SECTIOMN 1, The parties have mutually agreed on a Deferred Compensation Plan
which has been adopled and iz presently in force, with cerlain required payments being made
by the EMPLOYER and participating amployees. It is further agread between the parties that all
employees covered under this Agreement, upon becoming eligible for the Flan, shall participate
in this Deferred Compensation Plan. EMPLOYER shall, within ten (10) days (excluding
Saturdays, Sundays and Holidays) of the date each regular payroll is payable, submit to the
Administrator of the Deferred Compensation Plan the amount withheld from each respeciive
employea's payroll as their conirbution to the Plan as well as the EMPLOYER contribution to
each respective employee's Plan,

Mew amployees, full or part time who have completed their probationary period but have less
than one (1} year of full ime employment may begin contributing to the Deferred Compensation
Flan {457). Employer will baghn contributions on behalf of the employee after the employes has
completed one (1) year of full time employment as reguired by the Flan guidalines.

CONCLUDING GEMERAL PROVISIONS

ARTICLE 48
WARRAMTIES

SECTION 1. Each of the parties hereto warrants that it is under no disability of any
kind that will prevent it fram completely carrying out and performing each and all of the
provisions af this Agreemennt.

SECTION 2. The individuals signing this Agresment in their afficial capacity heraby
warrant their authority to act for their respeclive parties,
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SECTIOM 3. This contract contains all of the Agreemerts, stipulatons and
provisions agreed upon by the parties hereto, and no representaiive of sither party has authority
to make, and nalther party shall be bound by, any statement, representafion, agresmant,
stipulation or provision made prior to the execution of this contract or during these confract
negotiations and not set forth herein,

ARTICLE 49
AGREEMEMT ASSIGMABILITY

SECTION 1. Ihis Agreemeant shall be binding upon the successors and assigns of
the parties hareto, and ne provisions, terms or obligafions herein contained shall be affectad,
maclified, aftered or changed in any respect whatsoever by the consolidation, merger, sale,
transfer or assignmant of either party horato, or affected, modifisd, attered or changed in any
respect whalsoever by any change of any kind in the ownership, management, or affiliation of
gither parly hereto or by any change, geographical or otherwize, in the location or placa of
buziness of either parly hereto.

ARTICLE 50

SEPARABILITY

SECTION 1. Thiz Agreement shall be subject in all respects to all prasant and
future applicable laws, statutes, ordinancas and ragulations of the United States of Amearica, the
State of llinols, the City of Bleomington and Town of Mormal, llinciz. In the event any part or
provisian of this Agreement kecomes null and void the remaining portion shall remain in full
force and effect.

ARTICLE &1

WAIVERS OF AGREEMENT

SECTHON 1, A vweaiver or Breach of ary condition of this &sreement by a party shall not
constitule a precedent for any subsoquent walver or breach of army condition.

ARTICGLE 53
GENDER EQUALITY

SEGTION 2. it iz agreed by the UNION and EMPLOYER that wharaver a fam
acouming in the text of the Agreemeant refers to a specific gendar, the tarm s understood to refer
equally to emplovess of the opposile gander,



ARTICLE 54
AGREEMENT DURATION

SECTION 1. This Agreament shall be in effect from ratification te January 4,
2014 both inclusive, and from year to year thereafter, except that at the expiration of the
cantract term or of any renewal thereof any pary herata may terminate the Agreement o
negotiate changas in its terms. Said nolice shall ba in writing and be daliverad to the other
parties not more than ane hundrad twenty (120) days and nect less than ninely (90) days before
iha expiration of the confract term or of any renewal there of. If such notice Is given by & party, il
shall alse contain an offer to mest and confer with the other party for the purpose of negofisting
a new contract.

SECTION 2. If no agreement shall have bean reached by the parties within sixly (80) days of
the first meeling of the parlies, the Federal Mediation and Conciliation Sarvice and any state
agency establizhed o mediate and concliate dsputes within the state shall be notified of the
existence of a dispute, all as provided in Subsection (d) of the Section 8 of Labor-Management
Relations Act, 1947,

IM WITNESS WHERECQF, the parties hereto have caused this Agreement to be gxecuted and

signed by their duly authorized officers and representatives this 15" day of January, in the Year
of Our Lord 2010,

FOR: CONNECT TRANSIT (BLOOMINGTON-MORMAL TRANSIT SYSTEM)

BY:

Judy Buchanan, Chairman

BY:

Andrew Johnson, General Manager

ATTEST:

John Bowman , Secrelary
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FOR: LOCAL MO, 752 OF THE AMALGAIMATED TRAMSIT UNION

By

Mick Ferell, Presideant

BY

Ed Davis, Negotiations Committes Member

ATTEST:

s

Brian Enata, Financial Sacretary
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connecT
TRAMSIT

July 22,2013

To: Board of Trustees

From: Patrick Kuebrich, Finance Director

Subject: Recommendation for Renewal of Employvee Health Insurance
PROPOSED ACTION

Authorize the General Manager to renew the current Employee Health Insurance
policy.

BACKGROUND

Connect Transit recently had a meeting with our insurance broker discussing the
renewal of our Employee Health Insurance. The current policy can be renewed at an
Increase of 8.53%. This Increase was considerably less than our budget estimate of
a 20% Increase due to our improved performance. After the meeting with the

insurance broker, we then had a discussion with the union and they were agreeable
with renewing our current policy.

351 'Wylle v | Mormal, lEnois&1761 | connect-tranditeom | infoBoonnect-tansitoem | 3982596833 -1“5-
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CONnNecrT
TRANSIT

Motice of Meeting Postponement

July 12, 2013

The July Regular Meeting of the Connect Transit Board of Trustees,
previously scheduled to be held on Tuesday, July 23, 2013 has bsen
postponed until Tuesday, July 30, 2013,

The lecation for the Board Meeting will be at:
Bloomington City Hall Council Chambers, 109 East Olive Street
Bloomington, IL 61701,

The Board Meeting will immediately follow the Public Hearing for Service
Changes Effective August 2013, which begins at 4:30 PM.
Meeting agenda will be posted prior to the July 30, 2013 Trustee meeting.

Sincerely,

Andrew Johnson
General Manager

=108~ 351WylieDrive | Mommal, lincis 1761 | comnecttansiteam | info@connect-transit.oom | S0RsEs0E
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MOTICE OF PUBLIC HEARING
Connect Transit

Public Hearing for Service Changes Efective August 2013

Two public hearings have been scheduled by Connect Transit for the purpose of conasidering changas to all
existing fived route fransit semnice.,

Public Hearing #1,
Datas Thursday, July 25, 2013
Time: 5:30 pumm.
Location: Connect Transit Conferance Hoom
351 Wylie Drive
Marmal, Il G1761
Publle Heardng #2
Date: Tuesday, July 30, 2013
Tirma: 2:30 n.m.
Location: Bloomington City Hall, Councll Chambers

109 E, Mive Street
Bloominglon, IL 1701

A the hearing, Connact Transit will afford an opportunlty for interested persons or agencies to be heard with
regpact to tha proposed changes in service. Comments may also ba submitted in writing up to the date and
time of the public hearing to Connect Transit, 351 Wylie Drive, Normal, IL 61781, Detailed dascriptions of

tha proposed changes are available at www.connact-transit.com ar from the Connect Transit offlces at 351
Whlie Drive, Mormal, IL 61761,

Proposad Service Changes

Route Restructura: In an affort, to streamling some routes and allow Tor safe mansuverability of our buses,
route changes are proposed for the Green A, Red B, Purple G, Yellow G, Lime [, and the Redbird Express Red
Route. Additionally, the Teal J route will have a major restructure which will discontinue senvice to Target
and G.E. Road and provide new semvice o the South East comer of Bloomington including the State Famm
Corporate South buliding, The Green & will end at %:40pm and the Teal § will end at 8:150m

Heamiand Express: During peak passenger howrs from Heartland College we will implement an express
route from Fearliand College to Uptown Mormal to alleviate overcrowding on the Green A

Late Might Green & The |ate Might Groon A seaviee that runs an Thursday, Friday and Saturday curing the
sehool vear will be discontinued.

Sehool Tripper: Tripper service scheduled to Normal Community West High School will be discontinued,

The public hearng locations are accessible to indviduals with disabilities. For further information, please
contact Trish Tilton, Executive Assistant at the address above or by phone at (309) B29-1151.
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.. CHEERS

.- bor the hosrd of Connect Transit, for holding
a siries of public meetings and oTganizing a study
gronpto make sure the system can provide the
service Hs riders peed,

Bome groups listen and nod a lok snd never
e Forward; 2ome gronaps move forasad bt
" mever seem to lsten,

© TheConnect Transit board sppears do have

forind a positbve middle prownd,
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